REGULAR MEETING OF THE JANESVILLE UNION SCHOOL DISTRICT BOARD OF TRUSTEES
464-555 Main Street, Janesville School Library, Janesville, CA 96114
Tuesday, May 21, 2024 at 5:30 p.m.

Agenda

Any person with a disability may request this agenda be made available in an appropriate alternative formai. A request for a disability related modification or
accommodation may be made by a person with a disability who requires a modification or accommodation in order to participate in the public meeting to
Jamie Huber, Superintendent/Principal, 464-555 Main St. Janesville, CA, at (530)) 253-3660), benwveen the hours of 8:00 a.m. and 4:00 p.m. at least forny-eight (48, hours
before the meeting. (Government Code 54954.2). Anv writing that is a public record and relates io an agenda item for open session of a regular meeting of the Board of
Trustees, and is distributed fewer than 72 hours prior to the regular meeting shall be available for public inspection at the Janesville Union Elementary School District
Office located at 464-355 Main Street, Janesville, CA,

I.  CALL TO ORDER, 5:30 p.m. (Procedural)

II. ROLL CALL & ESTABLISHMENT OF QUORUM (Procedural)
III. PLEDGE OF ALLEGIANCE (Procedural)
IV.  APPROVAL OF AGENDA (Action)

V. PUBLIC COMMENTS ON CLOSED SESSION AGENDA (Procedural)

During this portion of the meeting, any member of the public is permitted to make a brief statement, express his’her
viewpoint, or ask a question regarding matters related to items on the closed session agendas. Three minutes may be
allotied to each speaker and a maximum of twenty minutes to each subject matter.

VI.  ADJOURNMENT TO CLOSED SESSION (Procedural)

A Closed or Executive Session of the Board of Trustees may be held when legal and the need requires. ltems to be
discussed will be announced before the Board moves to Closed Session. {ftems can include personnel matters, student
personnel matters. negotiations, security matters, matters of real property negotiations, legal counsel regarding
pending litigation and protection of records exempt from public disclosure.

A. Certain Personnel Matters (Pursuant to Government Code § 54957 (a) to consider
assignment, appointment, employment, dismissal, release, and evaluation of performance
public employees).

B. Labor Negotiations (Pursuant to Government Code § 54957.6, the Board will meet with
its designated representative, Jamie Huber, to consider labor negotiations with
represented and unrepresented employees (California School Employees® Association
(CSEA), Janesville Teachers® Association (JTA), and Administration/Management).

C. Public Employee Performance Evaluation — Superintendent/Principal (Pursuant to
Government Code §54957).

D. Conference with Legal Counsel: Initiation of Litigation Pursuant to Subdivision (d)(4) of
Government Code Section 54956.9 (One Potential Case).

VII.  RECONVENE IN REGULAR SESSION (6:30 p.m.) (Procedural)
VIII. REPORT ACTION TAKEN IN CLOSED SESSION (Procedural)

IX. PUBLIC INPUT (Procedural)

During this portion of the meeting, anv member of the public is permitted to make a brief statement, express his/her viewpoint, or ask
a question regarding matters related to the school svstem. Three minutes mav be allotted to each speaker and a maximum of twenty
minutes to each subject matter.



X.

XI.

XIL
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REPORTS (Informational):

JTA Report

Mo 0w

CSEA Report
School Site Council Report
Superintendent Report

Student Council Report

1. Enrollment
1i. Handbook Committee

F. Board Report

CORRESPONDENCE (Informational)
A. Letter from the Lassen County Office of Education (LCOE) Regarding Positive
Certification of the Second Interim Report.
B. Letter from the LCOE Regarding the Lassen County Educator Gala Nomination.

CONSENT AGENDA (Action)

ltems listed under the consent Agenda and their corresponding attachments are considered to be routine and are acted
on by the Board of Trustees in one motion. A member of the Board may request that specific items be discussed and/or
removed from the Consent Agenda. It is understood that the administration recommends approval on all Consent
items. Each item on the Consent Agenda approved by the Board of Trustees shall be deemed to have been considered
in_full and adopied as recommended.

A. Routine Business:

1.

S EAREAE S TR

8.

Approval of Minutes: Regular Meeting, April 16, 2024

April 2024 Warrants

Cash Flow/Payroll

Williams Complaint Report (Pursuant to AR 1312.4)

Resolution #24-13 to Authorize the Closing of the 2023-24 Books
Contract — Just Kidding Around (JKA) Childcare Program
Memorandum of Understanding (MOU) - JKA Expanded Learning
Opportunities Program (ELOP) Full-Day Program

MOU - JKA ELOP Daily Before-School Extended Program

B. Certificated Personnel Items:

1.

Employment:
a) Rachel Stewart — Effective 8/15/24
b) Trisha Wood — Effective 8/15/24

C. Classified Personnel Items:

1.

Letter of Resignation:
a) Abigail Pack — Effective 6/7/24
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XII.  DISCUSSION/ACTION ITEMS:

NOTICE TO THE PUBLIC - To comply with Government Code Section 3547.5,
Mandate for Public disclosure of Collective Bargaining Agreements, this is a posting for
public view of the proposed agreement between the Janesville Union School District
(JUSD) and the JTA for July 1, 2024 through June 30, 2025.

The Board will conduct a PUBLIC HEARING on the proposed agreement between the
JUSD and the JTA for July 1, 2024 through June 30, 2025. The Public Disclosure will be
reviewed at this time and the public is invited to comment and ask questions.

A. Open Public Hearing for the Proposed Agreement Between the JUSD and the JTA for
July 1, 2024 through June 30, 2025 (Action)

B. Close Public Hearing for the Proposed Agreement Between the JUSD and the JTA for
July 1, 2024 through June 30, 2025 (Action)

C. Approval of Proposed Agreement Between the JUSD and the JTA for July 1, 2024
through June 30, 2025 (Action)

NOTICE TO THE PUBLIC — The Governing Board will conduct a Public Hearing on the
proposed tentative agreement between the JUSD and the CSEA for July 1, 2024 through
June 30, 2027. The Public Disclosure will be reviewed at this time and the public is
invited to comment and ask questions.

D. Open Public Hearing for the Proposed Tentative Agreement Between the JUSD and the
CSEA for July 1, 2024 through June 30, 2027 (Action)

E. Close Public Hearing for the Proposed Tentative Agreement Between the JUSD and the
CSEA for July 1, 2024 through June 30, 2027 (Action)

F. Approval of Tentative Agreement Between the JUSD and the CSEA for July 1, 2024
through June 30, 2027 (Action)

G. Approve Memorandum of Understanding (MOU) with the CSEA Regarding the SSC
Secretary Stipend (Action)

H. Review Teacher Assignments for 2024-25 School Year (Informational)

First Reading to Review/Revise/Adopt Board Policies, Administrative Regulations,

Exhibits and Board Bylaws: (Procedural)
e (0000 Series: Philosophy, Goals, Objectives, and Comprehensive Plans

1000 Series: Community Relations

2000 Series: Administration

3000 Series: Business and Noninstructional Operations

4000 Series: Personnel

5000 Series: Students

6000 Series: Instruction

7000 Series: Facilities

9000 Series: Board Bylaws

p—

XIV.  FUTURE AGENDA ITEMS (Informational)

XV.  RECONVENE INTO CLOSED SESSION (Procedural) (if necessarv)
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XVI.  RECONVENE IN REGULAR SESSION (Procedural)
XVII.  REPORT ACTION TAKEN IN CLOSED SESSION (Procedural)
Xvll. ADJOURNMENT (Procedural) Time:

____pm
Date: 17 May 2024 ‘::-“\_S OV\W%J(MQU\

Jamie Huber, Superintendent/Principal and
Secretary to the Board of Trustees

Posted: May 17,2024 @ 4:00 p.m.



REPORTS ITEM: D

Janesville Union Elementary School Site Council (SSC)
Local Control Accountability Plan (LCAP) Committee
District Advisory Committee (DAC)

School Advisory Committee (SAC)

Wellness Committee

AGENDA
Thursday, May 9, 2024 at 3:00 p.m.
JUS Staff Lunch Room

L. CALL TO ORDER

II. ACTION/DISCUSSION/INFORMATION

Approval of Agenda

Approval of Minutes from April 11, 2024

Approve The Revisions To The Parent Involvement Plan for the 2024/25 School year
Approve LCAP Review for the 2024/25 School Year for Board Approval

Budget Updates

Discuss Membership For The 2024/25 School Year

Back To School Night Plans

OmMmYOWp

HI. PUBLIC COMMENT

[V.  REPORTS — COUNCIL SUBCOMMITTEES/CATEGORICAL PROGRAMS

Superintendent
School-wide Presentations
Technology

Qw >

V. OTHER

VI FUTURE AGENDA ITEMS
Budget Updates

LCAP

Member Enrollment

Elect Officers

ocaw>

VII.  ADJOURNMENT






Janesville Union Elementary School Site Council (SSC)
Local Control Accountability Plan (LCAP) Committee
District Advisory Committee (DAC)

School Advisory Committee (SAC)

Wellness Committee

Minutes
Thursday, April 11, 2024 at 3:00pm
JUS Staff Room

SCC Members Present: Jacey Herman, Jamie Huber, Kimberlee Adams, Sabrina Johnson, Joy Kirkner,
Karri Gamez, Cecilia Lain

SCC Members Absent: Emily Herndon, Kim Fleming

SCC Guests: Andy Kellogg

CALL TO ORDER
Jacey Herman called the meeting to order at 3:02pm

1. ACTIONS/DISCUSSION/INFORMATION

A. Approval of Agenda MSC (Johnson/Gamez).

B. Elect New Member to fill vacancy for the remainder of the 2023-2024 school year.
Appointed Cecilia Lain as new member

C. Approval of Minutes from January 14, 2024 MSC (Johnson/ Lain). Abstaining — Karri
Gamez

D. Discuss Parent Survey Results and comment summary
1. 104 responded, 103 were included in results.

Many positive results averaged around 80-85%

2
3. Disagrees averaged around 6-8%
4. Concerns were emotional support, homework. Discussion of transportation and
guantity of school provided meals
E. LCAP review
Maintain additional teacher
Increase 3 to 5 days for a Full time counselor
Engaging parents continues
Attendance/family outreach
Transportation- more out of general fund and a small portion out of LCAP
. Assemblies — designate $5000.00. All were in agreement to support.
(Johnson left at 3:50pm)
F. Discussion of 2™ interim budget
1. Incoming budget 24/25 will be decreased.
2. 24/25 cost cutting ideas
3. Use resources responsibly

oOv s wN e



VL.

VII.

G. Budget updates

1
2.
3.

Title | — Instructional salaries
Title Il — Professional development
REAP funds — Technology

H. Discussion of parent involvement plan for 2024/25.

1

Action (3) — Take PTO out.

I.  Finalize May Parent Night

SO AN o

7.

Event will be posted on Facebook and flyers handed out

Reminder call one week before event

(300) 16 inch pavers were purchased

4 rubber covered picnic tables were purchased

Paint supplies ordered

(200) Zucchini plants obtained. Follow up idea was to see who could grow the
biggest Zucchini.

May 16, 2024 — 5:00pm to 7:00pm

J. Begin planning Back-To-School night/Parent night

1.

2.
3.
4

Photo booth

Kona lce

Extra photo tickets for “buddy pictures”
Mament of silence in honor of Sept. 11th

PUBLIC COMMENT - None

REPORTS — COUNCIL SUBCOMMITTEES/CATEGORICAL PROGRAMS

A. Superintendent

1.

vk wN

TK/Round UP coming up
Planning graduation

Hired Special Ed teacher
Planning last week of school
Hired 6" grade teacher

B. School-wide presentations — None to report

Technology — Computer Lab has all new computers

OTHER — None to report

FUTURE AGENDA ITEMS -

A. Budget Updates
B. LCAP

Adjournment - MSCU (Lain/Gamez) adjourned at 4:14pm.



_ REPORTS ITEM: E
Janesville Union Elementary School

464-555 Main St.

Janesville, CA 96114

(530) 253-3551

Count Enroliment and ADA On A Given Day Page 1 of 1
Calculated for: 05/16/2024
I.S. | 1.S. No| LS. Actual

Class Id Teacher Course Name Absent | Credit | credit | Pend | Attendance| Enrolled F R P
OK-A Ehrlich Kindergarten 1 0 0 0 10 11 4 1 6

0K-B Brown Kindergarten 2 0 0 0 22 24 10 4 10
0TK-A Ehrlich Transitional Kindergarten 0 0 0] 0 12 12 4 2 6

1A Burkman Grade 1 0 0 0 0 22 22 7 1 14
1B Rubio Grade 1 1 0 0 0 6 7 2 3

2A Herman Grade 2 0 0 0 0 22 22 11 1 10
2B Rubio Grade 2 0 0 0 0 14 14 7 1 6

3A Cardoza Grade 3 1 0 0] 0 20 21 6 2 13
3B Gamez Grade 3 0 0 0 1 21 22 8 2 12
4A Bailey Grade 4 0 0 0 0 12 12 3 2 7

4B Branch Grade 4 1 0 0 0 17 18 9 2 7

S5A Bailey Grade 5 1 0 0 0 12 13 2 0 11
5B Malone Grade 5 4 0 0 0 19 23 12 3 8

6A Fleming Grade 6 0 0 0 0 17 17 7 1 9

6B Gillespie Grade 6 0 0 0 1 17 18 4 2 12
7A George Grade 7 2 0 0 1 16 19 2 3 14
7B Downs Grade 7 3 0 0 0 15 18 6 4 8

8A Ethridge Grade 8 2 0 0 0 14 16 3 0 13
8B Foreman Grade 8 1 0 0 0 15 16 10 1 5

ADA-HHO07-A George Home Hospital - Grade 07 0 0 0 0 0] 0 0 O 0

ADA-HHOS-A Ethridge Home Hospital - Grade 08 0 0 0 0 0 0 0 0 0

Total For School: 19 0 0 3 303 325 117 34 174




Janesville Union Elementary School
464-555 Main St.

Janesville, CA 96114

(530) 253-3551

Count Enrollment and ADA On A Given Day Page 1 of 1
Calculated for: 05/11/2023
LS. | 1.S. No| LS. Actual

Class Id Teacher Course Name Absent | Credit | Credit | Pend |Attendance| Enrolled F R P
OK-A Ehrlich Kindergarten 0 0 0 0 5 5 1 0 4

0K-B Brown Kindergarten 2 ¢] 0 0 18 20 8 3 9

0TK-A Ehrlich Transitional Kindergarten 0 0 0 0 13 13 3 1 9

1A Van Zandt Grade 1 0 0 0 1 15 16 7 2 7

1B Burkman Grade 1 0 0 0 1 16 17 5 3 9

2A Herman Grade 2 1 0 0 3 16 20 5 2 13
2B Rubio Grade 2 1 0 0 1 16 18 6 1 11
3A Downs Grade 3 2 0 0 0 15 17 8 2 7

3B Gamez Grade 3 0 0 0 0 18 18 6 3 9

4A Gillespie Grade 4 0 0 0 0 20 20 9 0o 11
4B Teeter Grade 4 0 0 0 0 19 19 6 1 12
5A Bailey Grade 5 1 0 0 0 18 19 6 0 13
5B Malone Grade 5 2 0 0 0 16 18 6 2 10
6A Fleming Grade 6 2 0 0 0 21 23 5 6 12
6B Otis Grade 6 2 0 0 0 12 14 2 2 10
7A George Grade 7 1 0 0 0 16 17 5 1 11
7B Pratt Grade 7 2 0 0 0 16 18 5 2 11
8A Ethridge Grade 8 0 0 0 0 13 13 4 1 8

8B Foreman Grade 8 1 0 0 0 16 17 3 3 11
ADA-HHO8-A Ethridge Home & Hospital 8 0 0 0 0 0 0 0 O 0

1S 03-A Downs Independent Study 03 0 0 0 0 0 0 0 0 0

IS 04-A Gillespie Independent Study 04 0 0 0 0 0 0 0 0 0

IS 06-A Azevedo Independent Study 06 0 0 0 0 0 0 0 0 0

Total For School: 17 0 0 6 299 322 100 35 187




Janesville Union Elementary School
464-555 Main St.

Janesville, CA 96114

(530) 253-3551

Count Enroliment and ADA On A Given Day Page 1 of 1
Calculated for: 04/11/2024
I.S. | I.S. No| LS. Actual
Class 1d Teacher Course Name Absent | Credit | Credit | Pend |Attendance| Enrolled F R P
0K-A Ehrlich Kindergarten 0 0 0 0 11 11 5 1 5
0K-B Brown Kindergarten 0 0 0 0 24 24 9 5 10
0TK-A Ehrlich Transitional Kindergarten 0 0 0 0 12 12 3 3 6
1A Burkman Grade 1 0 0 0 0 22 22 7 1 14
1B Rubio Grade 1 0 0 0 0 7 7 2 2 3
2A Herman Grade 2 0 0 0 0 22 22 11 1 10
2B Rubio Grade 2 1 0 0 0 13 14 7 1 6
3A Cardoza Grade 3 0 0 0 0 21 21 5 3 13
3B Gamez Grade 3 1 0 0 0 21 22 8 2 12
4A Bailey Grade 4 0 0 0 0 12 12 3 2 7
4B Branch Grade 4 1 0 0 0 17 18 9 2 7
5A Bailey Grade 5 0 0 0 0 13 13 2 0 11
5B Malone Grade 5 1 0 0] 0 23 24 13 3 8
6A Fleming Grade 6 0 0 0 0 17 17 7 1 9
6B Gillespie Grade 6 0 0 0 1 17 18 4 2 12
7A George Grade 7 1 0 0 0 18 19 2 3 14
7B Downs Grade 7 0 0 0 0 18 18 5 5 8
8A Ethridge Grade 8 0 0 0 1 15 16 3 0 13
8B Foreman Grade 8 1 0 0 0 15 16 9 2 5
ADA-HHO7-A George Home Hospital - Grade 07 0 0 0 0 0 0 0 0 0
ADA-HHO08-A Ethridge Home Hospital - Grade 08 0 0 0 0 0 0 0 0 0
Total For School: 6 0 0 2 318 326 114 39 173




Janesville Union Elementary School
464-555 Main St.

Janesville, CA 96114

(530) 253-3551

Count Enroliment and ADA On A Given Day Page 1 of 1
Calculated for: 04/13/2023
LS. | I.S. No| LS. Actual
Class Id Teacher Course Name Absent | Credit | Credit | Pend | Attendance| Enrolled F R P
OK-A Ehrlich Kindergarten 0 0 0 0 5 5 1 0 4
OK-B Brown Kindergarten 3 0 0 0 17 20 8 3 9
0TK-A Ehrlich Transitional Kindergarten 1 0 0 0 12 13 2 1 10
1A Van Zandt Grade 1 0 0 0 0 16 16 7 2 7
1B Burkman Grade 1 1 0 0 0 16 17 5 3 9
2A Herman Grade 2 2 0 0 0 18 20 5 2 13
2B Rubio Grade 2 2 0 0 0 16 18 5 1 12
3A Downs Grade 3 0 0 0 0 17 17 8 2 7
3B Gamez Grade 3 0 0 0 0 18 18 5 3 10
4A Gillespie Grade 4 1 0 0 0 19 20 8 0 12
48 Teeter Grade 4 2 0 0 0 17 19 6 1 12
S5A Bailey Grade 5 0 0 0 0 19 19 6 0 13
5B Malone Grade 5 0 0 0 0 18 18 6 2 10
6A Fleming Grade 6 1 0] 0 0 21 22 5 5 12
6B Otis Grade 6 0 0 0 0 14 14 2 2 10
7A George Grade 7 0 0 0 0 17 17 5 1 11
7B Pratt Grade 7 2 0 0 0 17 19 6 2 11
8A Ethridge Grade 8 1 0 0 0 12 13 4 1 8
8B Foreman Grade 8 4 0 0 0 13 17 3 3 11
ADA-HHO8-A Ethridge Home & Hospital 8 0 0 0 0 0 0 0 0 0
IS 03-A Downs Independent Study 03 0 0 0 0 0 0 0 o0 0
IS 04-A Gillespie Independent Study 04 0 0 0 0 0 0 0 0 0
1S 06-A Azevedo Independent Study 06 0 0 0 0 0 0 0 0 0
Total For School: 20 0 0 0 302 322 97 34 191




Janesville Union Elementary School
464-555 Main St.

Janesville, CA 96114

(530) 253-3551

Count Enroliment and ADA On A Given Day Page 1 of 1
Calculated for: 03/13/2024
LS. | LS. No| LS. [ Actual

Class Id Teacher Course Name Absent | Credit | Credit | Pend |Attendance| Enrolled F R P
OK-A Ehrlich Kindergarten 1 0 0 0 9 10 4 1 5

OK-B Brown Kindergarten 3 0 0 0 21 24 9 5 10
O0TK-A Ehrlich Transitional Kindergarten 0 0 0 0 12 12 3 3 6

1A Burkman Grade 1 0 0 0 0 21 21 6 1 14
1B Rubio Grade 1 1 0 0 0 5 6 2 2 2

2A Herman Grade 2 0 0 0 1 21 22 11 1 10
2B Rubio Grade 2 0 0 0 0 14 14 7 1 6

3A Cardoza Grade 3 1 0 0 0 20 21 5 3 13
3B Gamez Grade 3 2 0 0 0 19 21 7 2 12
4A Bailey Grade 4 0 0 0 0 12 12 3 2 7

4B Branch Grade 4 1 0 0 0 18 19 9 3 7

5A Bailey Grade 5 0 0 0 0 13 13 2 0 11
5B Malone Grade 5 3 0 0 0 21 24 13 3 8

6A Fleming Grade 6 2 0 0 0 15 17 7 1 9

6B Gillespie Grade 6 2 0 0 0 16 18 3 2 13
7A George Grade 7 0 0 0 0 19 19 2 3 14
7B Downs Grade 7 0 0 0 0 18 18 5 5 8

8A Ethridge Grade 8 1 0 0 0 15 16 2 0 14
8B Foreman Grade 8 3 0 0 0 14 17 10 2 5

ADA-HHO07-A George Home Hospital - Grade 07 0 0 0 0 0 0 0 0 0

ADA-HHO08-A Ethridge Home Hospital - Grade 08 0 0 0 0 1 1 1 0 0

Total For School: 20 0 0 1 304 325 111 40 174




Janesville Union Elementary School
464-555 Main St.

Janesville, CA 96114

(530) 253-3551

Count Enroliment and ADA On A Given Day Page 1 of 1
Calculated for: 03/15/2023
I.S. | I.S. No| LS. Actual

Class Id Teacher Course Name Absent | Credit| Credit | Pend |Attendance| Enrolled F R P
OK-A Ehrlich Kindergarten 0 0 0 0 6 6 1 1 4

0K-B Brown Kindergarten 0 0 0 0 20 20 8 3 9

0TK-A Ehrlich Transitional Kindergarten 0 0 0 1 11 12 2 1 9

1A Van Zandt Grade 1 1 0 0 0 16 17 7 3 7

1B Burkman Grade 1 2 0 0 0 15 17 5 3 9

2A Herman Grade 2 1 0 0 0 19 20 5 2 13
2B Rubio Grade 2 0 0 0 1 17 18 5 1 12
3A Downs Grade 3 0 0 0 0 17 17 8 2 7

3B Gamez Grade 3 1 0 0 0 17 18 5 3 10
4A Gillespie Grade 4 0 0 0 0 20 20 8 0 12
4B Teeter Grade 4 0 0 0 0 19 19 6 1 12
SA Bailey Grade 5 0 0 0 0 19 19 6 0 13
5B Malone Grade 5 0 0 0 0 18 18 6 2 10
6A Fleming Grade 6 2 0 0 0 20 22 5 5 12
6B Otis Grade 6 2 0 0 0 13 15 3 2 10
7A George Grade 7 2 0 0 0 15 17 5 1 11
7B Pratt Grade 7 2 0 0 0 17 19 6 2 11
8A Ethridge Grade 8 0 0 0 0 13 13 4 1 8

8B Foreman Grade 8 0 0 0 0 17 17 3 3 11
ADA-HHO08-A Ethridge Home & Hospital 8 0 0 0 0 0 0 0 0 0

IS 03-A Downs Independent Study 03 0 0 0 0 0 0 0 0 0

IS 04-A Gillespie Independent Study 04 0 0 0 0 0 0 0 O 0

IS 06-A Azevedo Independent Study 06 0 0 0 0 0 0 0 0 0

Total For School: 13 0 0 2 309 324 98 36 190




Janesville Union Elementary School
464-555 Main St.

Janesville, CA 96114

(530) 253-3551

Count Enroliment and ADA On A Given Day Page 1 of 1
Calculated for: 02/14/2024
r I.S. | LS. No| LS. Actual

Class Id Teacher Course Name Absent | Credit | Credit | Pend | Attendance| Enrolled F R P
OK-A Ehrlich Kindergarten 1 0 0 1 8 10 4 1 5

0K-B Brown Kindergarten 1 0 0 0 23 24 9 5 10
0TK-A Ehrlich Transitional Kindergarten 3 0 0 0 9 12 3 3 6

1A Burkman Grade 1 0 0 0 0 21 21 6 1 14
1B Rubio Grade 1 1 0 0 U] 5 6 2 2 2

2A Herman Grade 2 0 0 0 0 21 21 11 1 9

2B Rubio Grade 2 0 0 0 0 14 14 7 1 6

3A Cardoza Grade 3 1 0 0 0 20 21 5 3 13
3B Gamez Grade 3 1 0 0 0 20 21 7 2 12
4A Bailey Grade 4 1 0 0 0 11 12 3 2 7

4B Branch Grade 4 2 0 0 0 17 19 9 3 7

S5A Bailey Grade 5 1 0 0 0 12 13 2 0 11
5B Malone Grade 5 2 0 0 1 21 24 13 3 8

6A Fleming Grade 6 1 0 0 0 16 17 7 1 9

6B Gillespie Grade 6 2 0 0 0 15 17 3 2 12
7A George Grade 7 2 0 0 0 17 19 2 3 14
7B Downs Grade 7 4 0 0 0 15 19 5 5 9

8A Ethridge Grade 8 1 0 0 0 15 16 2 0 14
8B Foreman Grade 8 5 0 0 0 12 17 10 2 5

ADA-HHO7-A George Home Hospital - Grade 07 0 0 0 0 0 0 0 0 0

ADA-HH08-A Ethridge Home Hospital - Grade 08 0 0 0 0 1 1 1 0 0

Total For School: 29 0 0 2 293 324 111 40 173




Janesville Union Elementary School
464-555 Main St.

Janesville, CA 96114

(530) 253-3551

Count Enroliment and ADA On A Given Day Page 1 of 1
Calculated for: 02/16/2023
I.S. | 1.S. No| LS. Actual

Class 1d Teacher Course Name Absent | Credit | Credit | Pend | Attendance| Enrolled F R P
OK-A Ehrlich Kindergarten 4 0 0 0 2 6 1 1 4

0K-B Brown Kindergarten 2 0 0 0 19 21 8 3 10
0TK-A Ehrlich Transitional Kindergarten 0 0 0 0 12 12 2 i 9

1A Van Zandt Grade 1 0 0 0 0 17 17 6 3 8

1B Burkman Grade 1 1 0 0 0 16 17 5 3 9

2A Herman Grade 2 1 0 0 0 19 20 5 2 13
2B Rubio Grade 2 0 0 0 1 17 18 5 1 12
3A Downs Grade 3 1 0 0 1 16 18 9 2 7

3B Gamez Grade 3 1 0 0 0 16 17 5 3 9

4A Gillespie Grade 4 1 0 0 0 18 19 8 0 11
4B Teeter Grade 4 0 0 0 1 17 18 6 1 11
SA Bailey Grade 5 0 0 0 0 19 19 6 0 13
5B Malone Grade 5 1 0 0 0 17 18 6 2 10
6A Fleming Grade 6 2 0 0 1 19 22 5 5 12
6B Otis Grade 6 1 0 0 1 13 15 3 2 10
7A George Grade 7 2 0 0 1 15 18 6 1 11
7B Pratt Grade 7 2 0 0 0 17 19 6 2 11
8A Ethridge Grade 8 1 0 0 0 12 13 4 1 8

8B Foreman Grade 8 0 0 0 0 17 17 3 3 11
ADA-HHO08-A Ethridge Home & Hospital 8 0 0 0 0 0 0 0 0 0

IS 03-A Downs Independent Study 03 0] 0 0 0 0 0 0 0 0

IS 04-A Gillespie Independent Study 04 0 0 0 0 0 0 0 0 0

IS 06-A Azevedo Independent Study 06 0 0 0 0 0 0 0 0 0

Total For School: 20 0 0 6 298 324 99 36 189




Janesville Union Elementary School
464-555 Main St.

Janesville, CA 96114

(530) 253-3551

Count Enrollment and ADA On A Given Day Page 1 of 1
Calculated for: 01/11/2024
LS. | 1.S. No| LS. Actual

Class Id Teacher Course Name Absent | Credit| Credit | Pend |Attendance| Enrolled F R P
OK-A Ehrlich Kindergarten 1 0 0 0 -9 10 4 1 5

0K-B Brown Kindergarten 0 0 0 2 22 24 11 3 10
0TK-A Ehrlich Transitional Kindergarten 0 0 0 1 11 12 4 2 6

1A Burkman Grade 1 0 0 0 1 20 21 6 1 14
1B Rubio Grade 1 0 0 0 0 6 6 3 1 2

2A Herman Grade 2 0 0 0 1 19 20 10 1 9

28 Rubio Grade 2 0 0 0 1 13 14 7 1 6

3A Cardoza Grade 3 0 0 0 0 21 21 6 2 13
3B Gamez Grade 3 0 0 0 0 21 21 7 3 11
4A Bailey Grade 4 0 0 0 0 12 12 4 1 7

4B Branch Grade 4 0 0 0 0 18 18 8 3 7

5A Bailey Grade 5 0 0 0 0 14 14 2 0 12
58 Malone Grade 5 0 0 0 0 24 24 13 3 8

6A Fleming Grade 6 0 0 0 0 17 17 8 1 8

6B Gillespie Grade 6 0 0 0 0 17 17 3 2 12
7A George Grade 7 0 0 0 0 19 19 2 3 14
7B Downs Grade 7 0 0 0 0 20 20 7 4 9

8A Ethridge Grade 8 1 0 0 0 17 18 3 0 15
8B Foreman Grade 8 0 0 0 0 -16 16 10 1 5

ADA-HHO7-A Melander Home Hospital - Grade 07 0 0 0 0 1 1 0 O 1

ADA-HHOB-A Ethridge Home Hospital - Grade 08 0 0 0 0 1 1 1 0 0

Total For School: 2 0 0 6 318 326 119 33 174




Janesville Union Elementary School

464-555 Main St.
Janesville, CA 96114
(530) 253-3551

Count Enrollment and ADA On A Given Day
Calculated for: 01/12/2023

Page 1 of 1

: LS. | I.S. No| LS. Actual
Class Id Teacher Course Name Absent | Credit | Credit | Pend | Attendance| Enrolled F R P
OK-A Ehrlich Kindergarten 0 0 0 0 6 6 1 1 4
0K-B Brown Kindergarten 1 0 0 0| 19 20 7 3 10
O0TK-A Ehrlich Transitional Kindergarten 0 0 0 0 12 12 2 1 9
1A Van Zandt Grade 1 2 0 0 1 13 16 6 4 6
1B Burkman Grade 1 0 0 0 0 16 16 5 2 9
2A Herman Grade 2 3 0 0 0 16 19 5 2 12
2B Rubio Grade 2 3 0 0 0 14 17 5 1 11
3A Downs Grade 3 0 0 0 1 17 18 9 2 7
3B Gamez Grade 3 0 0 0 0 17 17 5 3 9
4A Gillespie Grade 4 2 0 0 0 17 19 8 0 11
48 Teeter Grade 4 0 0 0 0 18 18 6 1 11
5A Bailey Grade 5 1 0 o| o 17 18 |7 0o 11
5B Malone _ Grade 5 1 0 0 0 17 18 5 1 12
6A Fieming Grade 6 0 0 0 1 18 19 5 4 10
6B Otis Grade 6 3 0 0 0 15 18 3 3 12
7A George Grade 7 2 0 0 1 15 18 6 1 11
78 Pratt Grade 7 2 0 0 0 17 19 6 2 11
8A Ethridge Grade 8 0 0 0 0 13 13 4 1 8
8B Foreman Grade 8 1 0 0 0 16 17 3 3 11
ADA-HH08-A Ethridge " Home & Hospital 8 0 0 0 0 0 0 0 0 0
IS 03-A Downs Independent Study 03 0 0 0 0 0 0 . 0 0 0
1S 04-A Gillespie Independent Study 04 0 0 - 0 0 0 0 0 0 0
IS 06-A Azevedo Independent Study 06 0 0 0 0 0 0 0 0 0
Total For School: 21 0 0 4 293 318 - | 98 35 185




Janesville Union Elementary School

464-555 Main St.
Janesville, CA 96114

(530) 253-3551

Count Enroliment and ADA On A Given Day Page 1 of 1
Calculated for: 12/12/2023
LS. | LS. No| LS. Actual
Class Id Teacher Course Name Absent | Credit| Credit | Pend | Attendance| Enrolled F R P
OK-A Ehrlich Kindergarten 0 0 0 0 10 10 4 1 5
0K-B Brown Kindergarten 0 0 0 0 23 23 10 3 10
0TK-A Ehrlich Transitional Kindergarten 0 0 0 0 12 12 4 2 6
1A Burkman Grade 1 1 0 0 1 18 20 6 1 13
1B Rubio Grade 1 0 0 0 0 6 6 3 1 2
2A Herman Grade 2 0 0 0 0 20 20 10 1 9
2B Rubio Grade 2 0 0 0 0 13 13 6 i 6
3A Van Zandt Grade 3 2 0 0 0 18 20 6 2 12
3B Gamez Grade 3 1 0 0 1 19 21 7 3 11
4A Bailey Grade 4 0 0 0 0 12 12 4 i 7
4B Branch Grade 4 0 0 0 1 16 17 7 3 7
5A Bailey Grade 5 0 0 0 0 13 13 2 0 11
5B Malone Grade 5 0 0 0 1 23 24 13 3 8
6A Fleming Grade 6 0 0 0 0 17 17 8 1 8
6B Gillespie Grade 6 1 0 0 0 15 16 3 2 11
7A George Grade 7 0 0 0 0 19 19 2 3 14
78 Downs Grade 7 0 0 0 3 16 19 6 4 9
8A Ethridge Grade 8 0 0 0 0 18 18 3 0 15
8B Foreman Grade 8 1 0 0 0 16 17 11 1 5
ADA-HHO7-A Melander Home Hospital - Grade 07 0 0 0 0 1 1 0 0 1
Total For School: 6 0 0 7 305 318 115 33 170




Janesville Union Elementary School
464-555 Main St.

Janesville, CA 96114

(530) 253-3551

Count Enrollment and ADA On A Given Day Page 1 of 1
Calculated for: 12/12/2022
IS. | I.S. No| 1.S. Actual
Class Id Teacher Course Name Absent | Credit | Credit | Pend |Attendance| Enrolled F R P
OK-A Ehrlich Kindergarten 0 0 0 0 6 6 1 1 4
OK-B Brown Kindergarten 2 0 0 0 17 19 7 3 9
O0TK-A Ehrlich Transitional Kindergarten 1 0 0 0 11 12 2 1 9
1A Van Zandt Grade 1 0 0 0 0 15 15 5 4 6
1B Burkman Grade 1 0 0 0 0 16 16 5 2 9
2A Herman Grade 2 2 0 0 0 17 19 5 2 12
2B Rubio Grade 2 1 0 0 0 15 16 5 1 10
3A Downs Grade 3 2 0 0 0 16 18 9 2 7
3B Gamez Grade 3 1 0 0 0 16 17 5 3 9
4A Gillespie Grade 4 1 o] o] o 18 19 |8 0 11
4B Teeter Grade 4 1 0 0 0 17 18 6 1 11
SA Bailey Grade 5 1 0 0 0 17 18 7 0 11
5B Malone Grade 5 1 0 0 0 18 19 5 1 13
6A Fleming Grade 6 0] 0 0 0 20 20 5 4 11
68 Otis Grade 6 1 0 0 0 17 18 3 3 12
7A George Grade 7 0 0 0 0 19 19 6 1 12
7B Pratt Grade 7 4 0 0 0 14 18 6 2 10
8A Ethridge Grade 8 0 0 0 0 13 13 4 1 8
8B Foreman Grade 8 1 0 0 0 16 17 3 3 11
ADA-HHO8-A Ethridge Home & Hospital 8 0 0 0 0 0 0 0 0 0
IS 03-A Downs Independent Study 03 0 0 0 0 0 0 0 0 0
IS 04-A Gillespie Independent Study 04 0 0 0 0 0 0 0 0 0
IS 06-A Azevedo Independent Study 06 0 0 0 0 0 0 0 0 0
Total For School: 19 0 0 0 298 317 97 35 185




Janesville Union Elementary School
464-555 Main St.

Janesville, CA 96114

(530) 253-3551

Count Enrollment and ADA On A Given Day Page 1 of 1
Calculated for: 11/08/2023
LS. | LS. No| LS. Actual

Class Id Teacher Course Name Absent | Credit | Credit | Pend |Attendance| Enrolled F R P
OK-A Ehrlich Kindergarten 0 0 0 0 10 10 4 1 5

0K-B Brown Kindergarten 2 0 0 0 21 23 10 3 10
0TK-A Ehrlich Transitional Kindergarten 2 0 0 1 8 11 3 2 6

1A Burkman Grade 1 0 0 0 0 19 19 6 1 12
1B Rubio Grade 1 0 0 0 0 6 6 3 1 2

2A Herman Grade 2 0 0 0 0 19 19 9 1 9

2B Rubio Grade 2 0 0 0 1 11 12 5 1 6

3A Downs Grade 3 0 0 0 0 20 20 6 2 12
3B Gamez Grade 3 2 0 0 0 18 20 6 3 11
4A Bailey Grade 4 0 0 0 0 12 12 4 1 7

4B Branch Grade 4 0 0 0 0 17 17 7 3 7

SA Bailey Grade 5 0 0 0 0 13 13 2 0 11
5B Malone Grade 5 0 0 0 1 23 24 13 3 8

6A Fleming Grade 6 0 0 0 0 17 17 7 1 9

6B Gillespie Grade 6 0 0 0 0 16 16 3 2 11
7A George Grade 7 0 0 0 0 20 20 1 3 16
7B Castaneda Grade 7 0 0 0 0 19 19 6 4 9

8A Ethridge Grade 8 2 0 0 0 16 18 3 0 15
8B Foreman Grade 8 1 0 0 0 15 16 10 1 5

ADA-HHO7-A George Home Hospital - Grade 07 0 0 0 0 0 0 0 0 0

Total For School: 9 0 0 3 300 312 108 33 171




Print Date & Time

Janesville Union Elementary School 11/10/22 11:11:41 AM
464-555 Main St.

Janesville, CA 96114

(530) 253-3551

Count Enrollment and ADA On A Given Day Page 1of 1
Calculated for: 11/09/2022
LS. | I.S. No| LS. Actual
Class Id Teacher Course Name Absent | Credit | Credit | Pend | Attendance| Enrolled F R P
OK-A Ehrlich Kindergarten 0 0 0 0 6 6 1 1 4
0K-B Brown Kindergarten 3 0 0 0 16 19 7 3 9
0TK-A Ehrlich Transitional Kindergarten 1 0 0 0 11 12 2 1 9
1A Van Zandt Grade 1 3 0 0 0 12 15 4 4 7
1B Burkman Grade 1 4 0 0 1 11 16 6 2 8
2A Herman Grade 2 6 0 0 0 13 19 6 3 10
2B Rubio Grade 2 1 0 0 0 15 16 7 1 8
3A Downs Grade 3 4 0 0 0 13 17 8 2 7
3B Gamez Grade 3 1 0 0 0 16 17 6 4 7
4A Gillespie Grade 4 2 0 0 1 16 19 11 0 8
4B Teeter Grade 4 1 0 0 0 17 18 7 2 9
SA Bailey Grade 5 1 0 0 0 17 18 9 0 9
5B Malone Grade 5 1 0 0 0 19 20 8 1 11
6A Fleming Grade 6 1 0 0 0 19 20 7 4 9
6B Otis Grade 6 0 0 0 0 18 18 3 4 11
7A George Grade 7 0 0 0 0 18 18 7 2 9
7B Pratt Grade 7 1 0 0 0 17 18 4 3 11
8A Ethridge Grade 8 0 0 0 4] 13 13 6 1 6
8B Foreman Grade 8 0 0 0 1 16 17 4 3 10
ADA-HHO8-A Ethridge Home & Hospital 8 0 0 0 0 0 0 0 0 0
IS03-A Downs Independent Study 03 0 0 0 0 0 0 0 0 0
IS 04-A Gillespie Independent Study 04 0 0 0 0 0 0 0 0 0
IS 06-A Azevedo Independent Study 06 0 0 0 0 0 0 0 0 0
Total For School: 30 0 0 3 283 316 113 41 162




Janesville Union Elementary School

464-555 Main St.
Janesville, CA 96114
(530) 253-3551

Count Enroliment and ADA On A Given Day Page 1 of 1
Calculated for: 10/11/2023

LS. | LS. No| LS. | Actual

Class Id Teacher Course Name Absent Credit | Credit | Pend | Attendance| Enrolled F R P
OK-A Ehrlich Kindergarten 0 0 0 0 10 10 0 0 10
0K-B Brown Kindergarten 0 0 0 0 23 23 3 1 19
0TK-A Ehrlich Transitional Kindergarten 0 0 0 0 11 11 0 0 11
1A Burkman Grade 1 1 0 0 0 18 19 6 2 11
18 Rubio Grade 1 0 0 0 0 6 6 3 0 3

2A Herman Grade 2 0 0 0 0 19 19 7 2 10
2B Rubio Grade 2 0 0 0 0 12 12 5 2 5

3A Downs Grade 3 0 0 0 0 20 20 4 2 14
3B Gamez Grade 3 4 0 0 0 16 20 4 i 15
4A Bailey Grade 4 0 0 0 1 11 12 4 1 7

4B Branch Grade 4 1 0 0 0 17 18 5 3 10
S5A Bailey Grade 5 0 0 0 1 12 13 4 0 9

5B Malone Grade 5 2 0 0 0 23 25 10 1 14
6A Fleming Grade 6 0 0 0 0 15 15 6 1 8

6B Gillespie Grade 6 0 0 0 1 15 16 3 i 12
7A George Grade 7 0 0 0 0 20 20 2 4 14
7B Castaneda Grade 7 1 0 0 0 18 19 4 4 11
8A Ethridge Grade 8 1 0 0 0 17 18 2 2 14
8B Foreman Grade 8 0 0 0 0 15 15 4 1 10

Total For School: 10 0 0 3 298 311 76 28 207.




Janesville Union Elementary School
464-555 Main St.

Janesville, CA 96114

(530) 253-3551

Print Date & Time
10/21/22 08:46:52 AM

Count Enrollment and ADA On A Given Day Page 1 of 1
Calculated for: 10/14/2022
LS. | I.S. No| LS. Actual
Class Id Teacher Course Name Absent | Credit | Credit | Pend |Attendance| Enrolled F R P
0K-A Ehrlich Kindergarten 0 0 0 0 6 6 1 1 4
0K-B Brown Kindergarten 1 0 0 1 17 19 7 3 9
0TK-A Ehrlich Transitional Kindergarten 0 0 0 0 12 12 2 1 9
1A Van Zandt Grade 1 1 0 0 0 14 15 4 4 7
1B Burkman Grade 1 1 0 0 0 15 16 6 2 8
2A Herman Grade 2 2 0 0 0 17 19 6 3 10
2B Rubio Grade 2 1 0 0 0 15 16 7 1 8
3A Downs Grade 3 2 0 0 0 15 17 8 2 7
3B Gamez Grade 3 1 0 0 0 16 17 6 4 7
4A Gillespie Grade 4 1 0 0 0 18 19 11 0 8
4B Teeter Grade 4 2 0 0 0 16 18 7 2 9
5A Bailey Grade 5 0 0 0 0 18 18 9 0 9
5B Malone Grade 5 2 0 0 0 18 20 8 1 11
6A Fleming Grade 6 4 0 0 0 15 19 7 4 8
6B Otis Grade 6 1 0 0 0 17 18 3 4 11
7A George Grade 7 0 0 0 0 18 18 7 2 9
7B Pratt Grade 7 1 0 0 0 18 19 4 3 12
8A Ethridge Grade 8 1 0 0 0 11 12 6 0 6
8B Foreman Grade 8 0 0 0 0 17 17 4 3 10
ADA-HH08-A Ethridge Home & Hospital 8 0 0 0 0 0 0 0 0 0
IS 03-A Downs Independent Study 03 0 0 0 0 0 0 0 0 0
IS 04-A Gillespie Independent Study 04 0 0 0 0 0 0 0 0 0
IS 06-A Azevedo Independent Study 06 0 0 0 0 0 0 0 0 0
Total For School: 21 0 0 1 293 315 113 40 162




Janesville Union Elementary School
464-555 Main St.

Janesville, CA 96114

(530) 253-3551

Count Enroliment and ADA On A Given Day Page 1 of 1
Calculated for: 09/14/2023
I.S. | 1.S. No| LS. Actual

Class Id Teacher Course Name Absent | Credit | Credit | Pend |Attendance| Enrolled F R P
0K-A Ehrlich Kindergarten 1 0 0 0 8 9 0 O 9

OK-B Brown Kindergarten 2 0 0 0 21 23 3 1 19
0TK-A Ehrlich Transitional Kindergarten 0 0 0 0 11 11 0 0 11
1A Burkman Grade 1 2 0 0 0 17 19 6 2 11
1B Rubio Grade 1 0 0 0 0 6 6 3 0 3

2A Herman Grade 2 0 0 0 0 19 19 7 2 10
2B Rubio Grade 2 1 0 0 0 11 12 5 2 5

3A Downs Grade 3 1 0 0 0 19 20 4 2 14
38 Gamez Grade 3 1 0 0 0 19 20 4 1 15
4A Bailey Grade 4 0 0 0 0 12 12 4 1 7

4B Branch Grade 4 1 0 0 0 15 16 5 3 8

SA Bailey Grade 5 0 0 0 0 13 13 4 0 9

5B Malone Grade 5 2 0 0 0 23 25 10 1 14
6A Fleming Grade 6 1 0 0 0 14 15 6 1 8

6B Gillespie Grade 6 1 0 0 0 15 16 3 1 12
7A George Grade 7 1 0 0 0 18 19 2 4 13
7B Castaneda Grade 7 2 0 0 0 17 19 4 4 11
8A Ethridge Grade 8 1 0 0 0 17 18 2 2 14
8B Foreman Grade 8 0 0 0 0 14 14 5 1 8

Total For School: 17 0 0 0 289 306 77 28 201




Print Date & Time

Janesville Union Elementary School 09/15/22 03:53:40 PM
464-555 Main St.

Janesville, CA 96114

(530) 253-3551

Count Enroliment and ADA On A Given Day Page 1 of 1
Calculated for: 09/16/2022
I.S. | I.S. No| LS. Actual

Class Id Teacher Course Name Absent | Credit| Credit | Pend |Attendance| Enrolled F R P
OK-A Ehrlich Kindergarten 0 0 0 0 6 6 0 0 6

0K-B Brown Kindergarten 0 0 0 0 19 19 1 2 16
0TK-A Ehrlich Transitional Kindergarten 0 0 0 0 12 12 0 0 12
1A Van Zandt Grade 1 0 0 0 0 15 15 3 0 12
1B Burkman Grade 1 0 0 0 0 16 16 7 1 8

2A Herman Grade 2 0 0 0 0 19 19 6 1 12
2B Rubio Grade 2 0 0 0 0 18 18 7 0 1
3A Downs Grade 3 0 0 0 0 17 17 6 1 10
3B Gamez Grade 3 0 0 0 0 17 17 7 0 10
4A Gillespie Grade 4 0 0 0 0 19 19 10 0 9

4B Teeter Grade 4 0 0 0 0 19 19 5 2 12
5A Bailey Grade 5 0 0 0 0 20 20 8 0 12
5B Malone Grade 5 0 0 0 0 20 20 6 2 12
6A Fleming Grade 6 0 0 0 0 19 19 5 1 13
6B Otis Grade 6 0 0 0 0 18 18 2 3 13
7A George Grade 7 1 0 0 0 19 20 7 1 12
7B Pratt Grade 7 1 0 0 0 18 19 1 3 15
8A Ethridge Grade 8 0 0 0 0 12 12 6 0 6

8B Foreman Grade 8 0 0 0 1 17 18 4 2 12
ADA-HHO08-A Ethridge Home & Hospital 8 0 0 0 0 0 0 0 0 0

IS 03-A Downs Independent Study 03 0 0 0 0 0 0 0 0 0

IS 04-A Gillespie Independent Study 04 0 0 0 0 0 0 0 0 O

[S 06-A Azevedo Independent Study 06 0 0] 0 0 0 0 0 0 0

Total For School: 2 0 0 1 320 323 91 19 213




CORRESPONDENCE ITEM: A

o3t Lassen County Office of Education

% 472-013 Joanstonville Road North -Susanville, CA 96130-8752
530.257.2106 Fax 530.257.2518
Patricia gunderson, Superintendent
B e Furi®

April 24, 2024

Jamie Huber, Superintendent

and
Members of the Board of Trustees
Janesville Union School District
P.O. Box 280
Janesville, CA 96114

Dear Jamie and Members of the Board:

In accordance with Education Code Section 42131, the Lassen County Office of Education (LCOE) has
reviewed the Second Interim Report of the Janesville Union School District (JUSD) for fiscal year 2023-
24. The Education Code requires the County Superintendent to either approve or disapprove the
certification for each school district after completing the following:

1. Examine the Second Interim Report and determine whether it complies with the standards and
criteria established by the state;

2. Identify any technical corrections needed to bring the budget into compliance with the standards
and criteria established by the state;

3. Determine whether the projected budget will allow the district to meet its financial obligations
during the fiscal year and is consistent with a financial plan that will enable the district to satisfy
its multi-year financial commitments.

CERTIFICATION - The JUSD has submitted a positive certification for the Second Interim Report,
which complies in all material aspects wiih the State-Adoupted Criteria and Staidaids for distiicts of
Janesville’s size. The report was based on the adopted State budget and information known as of

January 31, 2024,

ENROLLMENT -The District shows it will remain steady in ADA for the first and second subsequent
years.

2023-24 LEstimated ADA 296.60
2024-25 Estimated ADA 295.63
2025-26 Estimated ADA 295.63

UNRESTRICTED DEFICIT SPENDING - The District projects to deficit spend in the current fiscal
year and in the first and subsequent year.

($155,683)

2023-24
2024-25 ($288,105)
2025-26 ($531,875)



Jamie Huber, Interim Superintendent
and

Members of the Board of Trustees

April 24, 2024

Page 2

ENDING BALANCE - The JUSD is able to meet the minimum State-recommended reserve in the
current and two subsequent fiscal years. Here are the projected total unrestricted, restricted, and
designated reserves currently projected:

June 30, 2024 $1,995,553
June 30, 2025 $1,350,877
June 30, 2026 $571,990

Although the District is able to show the recommended state reserve, the reserves are still
being significantly depleted. The JUSD should continue to take steps to reduce
expenditures even further.

CASH FLOW - The District is projecting positive cash flow each month through June 30, 2024. The
June cash is expected to be $2,290,641

COLLECTIVE BARGAINING - According to information provided, labor contracts have been settled.
Please keep in mind that, before the District’s Board takes any action on a proposed collective bargaining
agreement, the District must meet the public disclosure required of Government Code and Title V. The
document used for this analysis is referred to as “AB 1200 Public Disclosure of Proposed Collective
Bargaining Agreement.” This document must be sent to the LCOE ten working days prior to Board
approval. We request this information be provided for any settlement regardless of estimated cost or
savings.

SUBMISSION OF STUDIES, REPORTS, EVALUATIONS, AND/OR AUDITS - The Education
Code requires districts to submit to the LCOE any studies, reports, evaluations, or audits done of the
District that contain evidence that the District is showing fiscal distress. The LCOE is required to
incorporate this information into our analysis of budgets, interim reports, and the District’s overall
financial condition.

OTHER ISSUES - The LCOE continues to recommend that districts review all proposed expenditures
and carefully review staffing needs.

CONCLUSION - Based on our review, the Second interim Report is approved as submitted. We
commend the Janesville Union School District Board, Superintendent, and CBO for their commitment to
sound fiscal practices.

If we can be of any assistance, please let us know.
Sincerely,

Prbueiad A Aeandoasn

Patricia A. Gunderson
County Superintendent of Schools

PG/dh

business; Interim Reporis/Second Interims 23-24

ce: Courtney Russell, Chief Business Official
Andrea Kellogg, Chief Business Official



CORRESPONDENCE ITEM: B

ortmg Sty, f

¥l Lassen County Office of Education

* *{ 472-013 JohAnstonville Road, Novth « Susanville, CA 96130-8752
530.257.2196 Fax 530.257.2518

Patricia Gunderson, Superintendent

iy
P the _’Fuﬂ“e

May 1, 2024

Jamie Huber, Superintendent
Janesville Union School District
P. O. Box 280

Janesville, CA 96114

Dear Jamie:

On behalf of the Lassen County Office of Education, it is with great pleasure that we inform you that
your school has been nominated for an Excellence in Education Award. The 2024 Lassen County
Educator Gala will be held on Tuesday, May 28, 2024, 5:30 p.m., at Lassen Community College
located at 478-200 Hwy 139 in Susanville. Winners in each category will be recognized that
evening.

If you haven’t already RSVP’d and are planning to attend, please RSVP by using the QR code at the
bottom of this letter no later than May 7, 2024, to confirm your attendance. Each individual who is
planning to attend will need to RSVP separately, so please provide a copy of this letter to all staff and
members of your Board so that they may respond.

If you have any dietary restrictions or special accommodations, please do not hesitate to let us know
so that we can ensure your comfort and enjoyment throughout the evening.

It promises to be a memorable evening filled with inspiration, recognition, and appreciation for the
tireless efforts of educators who have made a significant impact on their students’ lives and the
broader community.

Once again, congratulations on your school’s nomination for an Excellence in Education Award.
Your commitment to excellence serves as an inspiration to us all, and we look forward to celebrating
your achievements at the 2024 Lassen County Educator Gala.

Sincerely,
bit.ly/24Icoegala -or-

Patty SCAN ME
Patricia A. Gunderson _éa. ﬂ@

County Superintendent of Schools

PG/sar l 'b.
EdGala.District nomination letter







MEMBERS PRESENT

MEMBERS ABSENT

OTHERS PRESENT

CALL TO ORDER

ESTABLISHMENT OF

QUORUM

PLEDGE OF
ALLEGIANCE

APPROVE AGENDA

PUBLIC INPUT
FOR CLOSED

SESSION

ADJOURNTO
CLOSED SESSION

RECONVENE [N
REGULAR

SESSION
REPORT ACTION

TAKEN IN
CLOSED SESSION

PUBLIC INPUT

CONSENT AGENDA ITEM: A

JANESVILLE UNION SCHOOL DISTRICT BOARD OF TRUSTEES

REGULAR MEETING
April 16, 2024
MINUTES

JoAnna Harrison, John Meese, Paul Hinkson, Lee Bailey and Jamie Huber

Melissa McMullen

Jacey Herman, Micah Herman, Emily Troy, Cary Ehrlich, Jennifer Burkman,
Kami Prater, Clayton Prater, Heather Ethridge, Rhonda Foreman, and Andrea Kellogg

President Lee Bailey called the meeting to order at 5:34 p.m.
A quorum was established with four members present.

The Pledge of Allegiance was recited.

MSCU (Hinkson/Meese) to approve the agenda.

There were no public comments.

MSCU (Hinkson/Meese) to adjourn to closed session at 5:35 p.m. for the Board to
discuss the following:

1. Certain Personnel Matters

2. Labor Negotiations

3. Public Employee Performance Evaluation- Superintendent/Principal

4. Individual Student Disciplinary Matter(s)/Students Need(s)

MSCU (Harrison/Hinkson ) to reconvene the meeting into regular session at 6:30 p.m.

There was nothing to report.

Mrs. Ethridge and Ms. Foreman spoke and reviewed the minutes from the March
Board meeting, stating they were upset over a comment made during the public input
portion of that meeting. They interpreted the comment as a “black eye” towards the
junior high teachers.



Minutes, April 16, 2024

STUDENT COUNCIL
REPORT

JTA REPORT

CSEA REPORT

SSC REPORT

SUPERINTENDENT
REPORT

BOARD REPORT

CONSENT AGENDA

Emily Troy reported from the Student Council stating members for the 2024-25 school
year are up for nomination. Speeches for positions will be held the first part of May
and elected officers will join outgoing officers at the meeting scheduled for May 14",

Mrs. Ethridge reported for the Janesville Teachers’ Association (JTA) stating the

following:
e C(California Assessment of Student Performance and Progress testing will begin
in May

e Junior high taking a field trip to the Aces Stadium and second, third and fourth

grade day field trips are approaching
e Negotiations will soon be settled with the District.

There was nothing to report from the California School Employees’ Association
(CSEA).

Jacey Herman reported for the School Site Council (SSC) on the following:
e New community member was chosen to fill a vacant position
e Reviewed the parent survey results and discussed Local Control Accountability
Plan (LCAP)
e Finalizing May Parent Night and planning Back-To-School night in the fall.

Ms. Huber stated the following during the Superintendent report:
e Enrollment is currently at 326 students
e TK visit day is April 18% and local day-cares are invited to see the classrooms,
followed by kindergarten round-up in the activity room on April 25t
Met with eighth-grade teachers to start planning graduation
Field day planned for the last day of school
Volleyball tournament this weekend
More families responded on the parent survey results; pleasing to see input
received from all grade levels
e Discussed categories including homework, mental health, transportation and
communication.

Member Meese congratulated Mrs. Herman and Mrs. Prater on their nominations and
also wanted to recognized the staff for the positive buzz throughout the campus.
President Bailey also thanked the staff.

MSCU (Hinkson/Meese) to approve the consent agenda:
A. Routine Business:
1. Approval of Minutes, Regular Meeting March 19, 2024
2. March 2024 Warrants: Batch #0016, #0017 & #0018
a. General Fund $149,517.78
b. Cafeteria $ 11,254.84
C. Deferred Maintenance $§  9,024.00



Minutes, April 16, 2024

HOME TO SCHOOL
TRANSPORTATION

RESOLUTION #24-11

RESOLUTION #24-12

MOU WITH
JTA

MOU WITH
CSEA

SCHEDULE PUBLIC
HEARINGS FOR

BUDGET AND LCAP

FUTURE AGENDA
ITEMS

Cash Flow/Payroll
Professional Service Agreement-Lisa Urquizu
Quarterly Interest
Teacher Notification of Intent to Remain Within the Janesville Union
School District’s Employment for the 2024-25 School Year
7. Resolution #24-10 Declaration of Staff Appreciation Week
B. Certificated Personnel Items:
1. Employment
1. Robert Gammie
ii. Jessica Solomon
C. Classified Personnel Items:
1. Leave of Absence
1. Roxanne Davis

AN S

Ms. Huber reviewed Lassen High School has officially started the new bus driver,
Sterling Chandler, to drive the van until his bus testing is complete. Ms. Huber
suggested she would call and explain the situation with the California Highway Patrol
to discuss getting Mr. Chandler tested to resume the second bussing route for
Janesville School.

MSCU (Hinkson/Harrison) to approve Resolution #24-11 and recognize
Jacey Herman as the JUSD/Masonic Lodge Teacher-of-the-Year. Mrs. Herman was

awarded with a gift and a round of applause.

MSCU (Harrison/Hinkson) to approve Resolution #24-12 to recognize and honor
Kami Prater as the JUSD Classified Employee-of-the-Year. Mrs. Prater was awarded
with a gift and a round of applause.

MSCU (Hinkson/Meese) to approve the Memorandum of Understanding (MOU)
between the JUSD and the JTA regarding Home Hospital instruction during the
2023-24 school year.

MSCU (Hinkson/Meese) to approve the MOU between the JUSD and the CSEA
concerning a newly created stipend position beginning in the 2023-24 school year.

MSCU (Harrison/Meese) to schedule public hearings for the LCAP and the
preliminary budget on June 18, 2024 and adoption of LCAP and budget on
June 20, 2024.

There were no future agenda items.



Minutes, April 16, 2024

RECONVENE IN
CLOSED -

SESSION

RECONVENE IN
REGULAR

SESSION

REPORT ACTION
TAKEN IN

CLOSED SESSION

ADJOURNMENT

MSCU (Hinkson/Meese) to reconvene the meeting back into closed session at
7:31 p.m.

MSCU (Harrison/Meese) to reconvene the meeting into regular session at 9:35 p.m.

There was nothing to report.

MSCU (Hinkson/Meese) to adjourn the meeting at 9:36 p.m.

Clerk of the Board

Date



JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

SUBJECT: AGENDA ITEM AREA:

Bill Warrants Consent

REQUESTED BY: ENCLOSURES:

Andrea Kellogg, Chief Business Official Batch #19 & Batch 20
DEPARTMENT: FINANCIAL IMPACT/SOURCE:
Business General Fund / Cafeteria Fund
MEETING DATE: ROLL CALL REQUIRED:

May 21, 2024 No

BACKGROUND:

Batch # 19

This batch includes routine warrants.

Batch # 20
This batch includes routine warrants.

RECOMMENDATION:

Board approval is requested.






AUTHORIZATION FOR ACCOUNTS PAYABLE WARRANT RUN
REQUEST FOR DATA PROCESSING SERVICES

DISTRICT # 11
DISTRICT NAME: JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT

BATCH # 19

—_— 16
BUDGET YEAR: 24 RUN DATE 4/3412024
QSS Tssuet Q}(B/

Please process the enclosed claims for payment in the following funds and amounts:

FUND: 01 General Fund 31,755.94
FUND: 13 Cafeteria Fund 10,932.48
FUND: 14 Deferred Maintenance
FUND: 25 Developer Fee
FUND: 35 County School Facilities Fund

Batch Totals: 42,688.42
SUFFICIENT CASH FOR ALL FUNDS: YES / NO

AUTHORIZED FOR PAYMENT
THE DISTRICT GOVERNING BOARD AUTHORZES THE ISSUANCE OF INDIVIDUAL WARRANTS

TO THE PAYEES NAMED IN‘THIS BAT, \_[/
DATE: L& 0\ -,)_

AUTHORIZED BY:  — |
LCOE USE;
DATE RECEIVED FOR AUDIT: 4’/ q/z4 n

— / I6 /14,

o
AuDITED BY: }Z [ Q/\fw DATE APPROVED: \%&

COMMENTS:
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AUTHORIZATION FOR ACCOUNTS PAYABLE WARRANT RUN
REQUEST FOR DATA PROCESSING SERVICES

DISTRICT # 11
DISTRICT NAME: JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT

BATCH # 20

BUDGET YEAR: 24 RUN DATE 4/25/2024

Please process the enclosed claims for payment in the following funds and amounts:

FUND: 01 General Fund 78,468.81
FUND: 13 Cafeteria Fund
FUND: 14 Deferred Maintenance
FUND: 25 Developer Fee
FUND: 35 County School Facilities Fund

Batch Totals: 78,468.81
SUFFICIENT CASH FOR ALL FUNDS: YES / NO

AUTHORIZED FOR PAYMENT
THE DISTRICT GOVERNING BOARD
TO THE PAYEES NAMED IN THIS B

HORIZES THE ISSUANCE OF INDIVIDUAL WARRANTS

DATE: L& (,Q &) IQ‘J/

(e i EE kTt e

AUTHORIZED BY:

i o i A e o i o el e o i e e e e bk e bk ek b kb b e e b e e bk T e e b o s e e e e e

LCOE USE:

DATE RECEIVED FOR AUDIT: <Y r)_%! A

AUDITED BY: \/\/\/\)\L%\/—\ DATE APPROVED: Al.5174

COMMENTS:
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Jancsville Union Elementary School District
Board Meeting ol May, 2024
Payroll Approval

Payroll Period Ending April 30, 2024

End of Month Gross Payroll - April, 2024

Certilicated 130,240.82
Classified 69,356.95
Board Mcembers 211.08
Retirces 3,219.43
Certificated Subs 3,400.00
Classtlicd Subs 317.76

TOTAL 200,806.04

Benetfits (for month of May, 2024)

Medical $ 32,711.00
Dcntal $ 2,779.62
Vision $ 501.97
Lite $ 81.51
Employec's/Retirees’ Portion of Med,Dental & Vision $ 9,062.51

TOTAL § 26,507.76

GRAND TOTAL: (Payroll + Medical, Dental, Vision & Life) $ 233,313.80



Janesville Union Elementary School District
Fund Balance as of 5/16/2024

GENERAL FUND 01

Beginning Balance 7/1/23 $§ 2,673,882.26

Expenses $ (4,366,783.36) Payroll/Accounts Payable

Revenue $ 4,177,863.09 Apportionment/Deposits
5/16/2024 $ 2,484,961.99

CAFETERIA FUND 13

Beginning Balance 7/1/23  § 135,289.12

Expenses $ (167,341.97) Payroli/Accounts Payable

Revenue $ 269,841.60 Apportionment/Deposits
5/16/2024 $ 237,788.75

DEFERRED MAINTENANCE FUND 14

Beginning Balance 7/1/23  § 6,143.94

Expenses Payrall/Accounts Payable

Revenue $ 104.98 Apportionment/Deposits
5/16/2024 $ 6,248.92

SPECIAL RESERVE OTHER THAN CAPITAL OUTLAY FUND 17

Beginning Balance 7/1/23  § 155.57

Expenses Payroll/Accounts Payable

Revenue $ 2.66 Apportionment/Deposits
5/16/2024 $ 158.23

CAPITAL FACILITIES DEVELOPER FEE FUND 25

Beginning Balance 7/1/23  § 56,627.20

Expenses $ (4.92) Payroll/Accounts Payable

Revenue $ 1,131.62 Apportionment/Deposits
5/16/2024 $ 57,753.90

SCHOOL FACILITIES FUND 35

Beginning Balance 7/1/23  § 294,731.65

Expenses $ (110,700.90) Payroll/Accounts Payable

Revenue $ 4,564.05 Apportionment/Deposits
5/16/2024 $ 188,594.80

BOND INTEREST & REDEMPTION FUND 51 (INFORMATION ONLY)

Beginning Balance 7/1/23  § 20,980.00
Expenses $ - Payroll/Accounts Payable
Revenue $ - Apportionment/Deposits

5/16/2024 $ 20,980.00



WILLIAMS LAWSUIT SETTLEMENT
QUARTERLY COMPLAINT SUMMARY FORM

(Per the requirements of the Williams Lawsuit Settlement, each educational agency must report quarterly to its Governing
Board and the County Superintendent of Schools any complaints received related to the Williams Lawsuit.)

DX No, our District has not received any complaints relating to the Williams Lawsuit this
quarter.

[1 Yes, our District has received a complaint(s) relating to the Williams Lawsuit.

If yes, please attach a copy of the complaint to this Summary Form (removing any confidential
student information as appropriate). Please explain the District’s resolution of the complaint(s):

This Quarterly Complaint Summary Form is for the period ending:

X April 2024 [ ] July 2024 [ ] October 2024 [ ] January 2024

District: Janesville Union Elementary School Date: May 21, 2024

Superintendent’s Signaturex )Ck’bk ot \ L LQ,Q)\

LCOE:3/05
Sar/Williams.complaint summary







JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT
RESOLUTION TO AUTHORIZE THE CLOSING OF THE 2023-2024 BOOKS
Resolution #24-13 Budget/Cash Transfers

WHEREAS, Education Code section 42600, District Budget Limitation on Expenditure,
requires that the Janesville Union Elementary School District Board of Trustees approve
all fund transfers by means of written resolution approved by a majority vote of the
Board; and

WHEREAS, The Janesville Union Elementary School District Board of Trustees
recognizes that the 2023-2024 fiscal records must be closed in accordance with
applicable laws of the State and Federal Government, County Office of Education,
County Treasurer, and Board Policy, and

WHEREAS, The Janesville Union Elementary School District Board of Trustees has
designated the Superintendent/Principal as fiscal agent responsible for maintaining the
funds for the operation of the Janesville Union Elementary School District; and

WHEREAS, The Janesville Union Elementary School District Board of Trustees
conducts matters, fiscal and otherwise, according to the laws specified in the California
Education Code, Government Code, Board Policy, and other applicable statute.

NOW, THEREFORE BE IT RESOLVED, That the Board authorizes the
Superintendent/Principal to make budget and/or cash transfers within and between funds
in order to balance and close the 2023-2024 fiscal year within the time prescribed by the
Lassen County Office of Education, and the California Department of Education.

PASSED AND ADOPTED by the Board of Trustees of the Janesville Union Elementary
School District at a duly called meeting held on May 21, 2024, by the following called
vote:

AYES:

NOES:

ABSTENTIONS:

ABSENT:
I, Melissa McMullen, Clerk to the Board of Trustees, do hereby certify that the foregoing

is a full, true, and correct copy of a resolution passed and adopted by said Board at a
regular meeting thereof held on said date.

Melissa McMullen, Clerk
Janesville Union Elementary School District Board of Trustees






ADDENDUM TO THE JANESVILLE UNION SCHOOL DISTRICT
FACILITY USE AGREEMENT

CHILD CARE PROGRAM

This agreement states the terms, conditions and responsibilities of the parties involved for the use
of the Janesville Union School District facility which is located on the Janesville School campus
at 464-555 Main Street and is identified on the Janesville School Site Map as “Room 304 and
Room 305.” This agreement is between the Janesville Union School District (District) and Lori
Furtado, doing business as “Just Kidding Around Children’s Centers.”

CONDITIONS

1.

Just Kidding Around Children’s Centers will operate as a licensed child care facility
and will meet all requirements for a licensed child care facility as specified by the
Community Care Licensing agency.

All applicable Janesville Union School District policies and procedures, including

Board Policy, Facility Use Agreements (including policy updates), fire and

emergency procedures, including disaster emergencies, and temporary limitations of

the use of the Janesville School District buildings, will apply to the Just Kidding

Around Children’s Centers.

Just Kidding Around Children’s Centers has inspected the premises and

acknowledges that the premises is clean and in operative condition. Upon

termination, all keys (including copies) shall be returned to the District and the
premises will be returned in clean and operative condition. Any modification,
aesthetic or otherwise, shall have Superintendent or designee approval prior to any
artwork or modification made.

Just Kidding Around Children’s Centers will establish hours of operation. Such

hours will be established based on community need and the ability of Just Kidding

Around Children’s Centers to pay operational costs.

This agreement covers the time period of July 1, 2024 through June 30, 2025. This

agreement will be reviewed each May.

Just Kidding Around Children’s Centers agrees to pay $550.00 per month for facility

use payment to the Janesville Union School District, excluding June, July and

August. This payment of $550 per month includes $350 per month for Room 304

and $200 per month for Room 305. Payments are due by the first day of each month.

The District reserves the right to increase the amount of payment if the operation of

the preschool results in a substantial increase in operating expenses to the District.

Just Kidding Around Children’s Centers will provide proof of liability insurance,

naming the Janesville Union School District as an “also insured” at a minimum

combined single limit of one million dollars for bodily injury, liability and property
damage. Evidence of such coverage must be provided prior to the commencement of
operations in the district facility each year.

a. The Just Kidding Around Children’s Centers shall be solely responsible for the
supervision of and personal injury to its clients, employees, agents or invitees.

b. The Just Kidding Around Children’s Center agree, to the fullest extent permitted
by law, to indemnify, defend and hold harmless the District, its board of trustees,
officers, agents, invitees and employees from and against any and all claims,
costs, demands, expenses (including attorney fees), losses, damages, injuries and
liabilities arising from any accident, death or injury whatsoever or however
caused to the other parties person or property, due to, arising out of, or related to
the negligence of the District.



10.

11.

12.

13.

c. The indemnification provisions contained in this Agreement include but are not
limited to any violation of applicable law, ordinance, regulation or rule, including
where the claim, loss, damage, charge or expense was caused by deliberate,
willful or criminal acts.

The Janesville Union School District will provide electricity, water, propane and a

well-maintained facility. Maintenance of the facility, exclusive of day-to-day

cleaning, shall be the responsibility of the District. Just Kidding Around Children’s

Centers will be responsible for daily cleaning. District custodial services are

available for an additional fee.

All employees of Just Kidding Around Children’s Centers who work on the campus

of the Janesville Union School District must pass a background investigation that

shall include submission of fingerprints to the California Department of Justice.

Processing fees associated with the fingerprinting process shall not be borne by the

District.

The Just Kidding Around Children’s Centers shall be responsible for the loss,

damage, repair and replacement of District facilities and equipment beyond normal

wear and tear. Such damage shall be reported to the superintendent within twenty-
four (24) hours.

Both parties agree to establish a method for achieving a mutually beneficial after-

school education program and shall negotiate any changes to this contract as needed

to achieve such a program.

Just Kidding Around Children’s Center shall not assign this Agreement or any

interest herein, nor sublet the leased property or any part thereof to any person, firm

or corporation without the prior written consent of the District’s Superintendent.

In the event that any provision of this Agreement is held invalid or unenforceable by

a court of competent jurisdiction, no other provision of this Agreement will be

affected by such holding, and all of the remaining provisions of this Agreement will

continue in full force and effect.

This agreement may be reviewed at any time by mutual agreement of the Janesville Union
School District and the Just Kidding Around Children’s Centers.

Jamie Huber, Superintendent/Principal Date
Janesville Union School District

Lori Furtado, Owner/Director Date
Just Kidding Around Children’s Centers

Board Adopted: May 21, 2024



Janesville Union School District
P.0. Box 280 @ Janesville, California 96114 @ 530-253-3551

Memorandum of Understanding

a partnership between
Just Kidding Around (JKA) and Janesville Union School District (JUSD)

This memorandum of understanding establishes a formal working relationship between Just
Kidding Around and Janesville Union School District, acting as partners in the Extended
Learning Opportunity Grant Program (ELOP) for the 2024/25 school year. Our collaboration
aims to expand learning opportunities for students, families and community members to provide
quality educational services, recreation, and enrichment activities to children and families to
promote education, health and social well-being.

Just Kidding Around will provide:

Program administration for the program.

Staffing and associated risk management.

Open and manage student enrollment.

Area Coordination.

Individual District Support to meet the needs of students, parents, and community.
Compile, coordinate and submit all required forms for documentation necessary for
evaluation.

e Provide staff, materials, and supplies to serve up to 20 students for 10 nine hour days
outside of the normal school calendar

Janesville Union School District will:

e Be knowledgeable of district responsibilities for participation and, as such, cooperate
with the designated LEA in the documentation of requirements.

e Responsible for reimbursing Just Kidding Around $360.00 for staffing each day of
service for 8 nine hour days.

e Responsible for reimbursing Just Kidding Around $300.00 per day for supplies

e Responsible for reimbursing Just Kidding Around $150.00 per day for food.

e Student enrollment over 20 will result in an additional payment of $4.25 per hour per
student.

The stated parties, Just Kidding Around and Janesville Union School District, agree to defend,
indemnify, and hold harmless the appointed officials, employees, agents, and volunteers from



Janesv:lle Union School District
' P.O. Box 280 e Janesville, California 96114 @ 530-253-3551

any losses or injuries arising from, or allegedly arising from, the negligence of the party, it
employees, and or agents while participating in the partnership.

dj@ﬁco S RER

Lorie Furtado Date
Just Kidding Around
BLS VNV \umm D / 2 ,7/7L
Jamie Huber, Superintendent/Principal Date B

Janesville Union School District



Janeswlle Union School District
—— 1 P.0.Box 280 e Janesville, California 96114 @ 530-253-3551

Memorandum of Understanding

a partnership between
Just Kidding Around (JKA) and Janesville Union School District (JUSD)

This memorandum of understanding establishes a formal working relationship between Just
Kidding Around and Janesville Union School District, acting as partners in the Extended
Learning Opportunity Grant Program (ELOP) for the 2024/25 school year. Our collaboration
aims to expand learning opportunities for students, families and community members to provide
quality educational services, recreation, and enrichment activities to children and families to
promote education, health and social well-being.

Just Kidding Around will provide:

Program administration for the program.

Staffing and associated risk management.

Open and manage student enrollment.

Area Coordination.

Individual District Support to meet the needs of students, parents, and community.
Compile, coordinate and submit all required forms for documentation necessary for
evaluation.

e Provide staff, materials, and supplies to serve up to 20 students each morning from 5:00
a.m. to 8:00 a.m. each school day.

Janesville Union School District will:

e Be knowledgeable of district responsibilities for participation and, as such, cooperate
with the designated LEA in the documentation of requirements.

e Responsible for reimbursing Just Kidding Around $2,400 per month for each month of
service, beginning in August 19, 2024 and ending on June 5, 2025.

e Student enrollment over 20 will result in an additional payment of $4.25 per hour per
student.

The stated parties, Just Kidding Around and Janesville Union School District, agree to defend,
indemnify, and hold harmless the appointed officials, employees, agents, and volunteers from
any losses or injuries arising from, or allegedly arising from, the negligence of the party, it
employees, and or agents while participating in the partnership.
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Ol O
Lorre Furtado, Owner Date

Just Kidding Around
Jamie Huber, Superintendent/Principal Date /’{L

Janesville Union School District



CONSENT AGENDA ITEM: C

To Whom It May Concern,

I am formally writing to inform you that | will be resigning from my position as a
paraeducator at Janesville School. My last day will be June 7, 2024. 1 am resigning due to a
family move to Sacramento. | greatly appreciate the opportunities Janesville School has
provided me, as well as all the professional guidance and support that have allowed me to grow
in this role. Thank you for the opportunity of being apart of a great work family.

Sincerely, QL
Abigail Pack M@Pﬁ






April 30, 2024

DISCUSSION/ACTION ITEM:

Janeswlle Union School District
P.O. Box 280 e Janesville, California 96114 e 530-253-3551

District Proposal to JTA

The District’s proposal to the JTA is as follows:

1) Article 6- School Calendar (T4 2/22/24)

6.5

If there is a floating work day needed to accommodate a particular student start date,
the additional work day may be scheduled by the unit member any day in first two
weeks prior to school starting, and the first week following the standard contract

year.

2) Article 7 - Hours of Employment (T4 2/22/24)

7.3

7.11

The teacher’s work day begins at 7:45 a.m. Unit members shall either be present at
their respective rooms and open to pupils not less than thirty-sminutes 10 minutes
before the time prescribed for commencing school, or shall be engaged in other
professional activities including, but not limited to, meeting with parents, attending
IEP or 504 meetings, or preparing materials for instruction. Unit members are not
responsible for student supervision until 8:05 a.m. unless there is an emergency need
as determined by the Superintendent/Principal. During days of inclement weather
students will be admitted to designated locations and supervised by other school

staff.

The District requires that on days of inclement weather during mid-morning recess
(e.g., severe cold or wind, rain, or snow), the pupils shall be admitted to their
regularly-assiened-classrooms-orother designated location(s) as determined by the
District and be supervised in quiet activities by the unit member. On days when the
weather conditions do not pose a threat to health or safety, the students should be
encouraged to be on the playground.

A



7.14  If a unit member has a stipend position that requires district approved sub days to
complete the job duties and no substitute can be found after 3 attempts and
communication with the superintendent, the unit member will be allowed to
complete the stipend job duties on their own time. With the approval of the
superintendent, the unit member will be given one day of leave for each day they
could not get a substitute, and had to complete the stipend job duties on their own
time.

3) Article 9- Stipends (TA4 2/22/24)

a. Teacher in charge. A substitute will be provided. if requested by the teacher in charge. to
cover the class of record for the teacher in charge while they are acting as teacher in
charge for a full day only if there is a sub available. Article 7.14 does not apply to
this section.

b. The stipends with an asterisk (*) will be flown on May 1% for the following school
year to ensure continuity of programs/activities for ten (10) school days to
certificated unit members then be opened to classified staff.

¢. Language will be added to the Stipend Salary Schedule to allow for planning for
the subsequent school vear and will go into effect upon signature of the Tentative

Agreement.

4) Appendix A — Salary Schedule
a. Longevity payments will be made in the following manner:

3% off salary longevity payment upon completion of the 23™ year of service (to be payable
in one lump sum on June 30 or the last business day of June)

3% off salary longevity payment upon completion of the 29" year of service (to be payable
in one lump sum on June 30 or the last business day of June)

3% off salary longevity payment upon completion of the 32™ year of service (to be payable
in one lump sum on June 30 or the last business day of June)

If by July 1, 2024 an employee meets the criteria of one or more longevity payments, one
payment will be paid on June 30, 2024 and one payment will be made on June 30, 2025.

Eliminate FBLA stipend.

b. Column BA+90 will be changed from “BA+90” to “BA+90 or BA+ Masters (see attached)



There shall be no further negotiation of salary or benefits until negotiations for 2025/26.

”C(J%{Cé

Heather Ethridge Date
JTA President
Jamie Hl]b_er, Superintendent/Principal Date . {

Janesville Union School District



*

Appendix C

Extra Curricular Stipend Schedule

Percent shown relates to. Column 2 Step 1 of the current salary schedule. All stipend position will be for one person unless otherwise

noted.
$ 52,230.00
STIPEND NAME PERCENTAGE DOLLAR AMOQUNT
Spelling Bee + 1 sub day 0.50% $261
Track 0.50% $261
Geography Bee + 1 sub day (2 positions) 0.70% $366
8th Grade Graduation Trip Chaperone 2.00% $1,045
*|Cross Country (2% each 2 positions) 2.00% $1,045
*|Student Council Advisor 1.00% $522
*18th Grade Fund Raiser Advisor 3.00% $1,567
6th Grade Camp (2 positions) 2.00% $1,045
7th Grade Girl's Volleyball 2.00% $1,045
8th Grade Girl's Volleyball 2.00% $1,045
*|Flag Football 2.00% $1,045
7th Grade Girl's Basketball 3.00% $1,567
8th Grade Girl's Basketball 3.00% $1,567
7th Grade Boy's Basketball 3.00% $1,567
8th Grade Boy's Basketball 3.00% $1,567
7th/8th Grade Girl's Cheerleading 3.00% $1,567
Wrestling 3.00% $1,567
Yearbook + 2 sub days 4.00% $2,089
Teacher in Charge $250 per day (15) $3,750
Testing Coordinator (+3 sub days) 6.00% $3,134
IEP Coordinator 2,500.00 $2,500
Athletic Director + 2 sub days 7.00% $3,656
*Student Study Team Facilitator 10.00% $5,223
Band 12.00% $6,268
Chess Club Master + 1 day sub 1.00% $522
Coding Club 6.00% $3,134
Garden Club 1.00% $522
Tutoring (2 positions) 12.00% $6,268
School Site Council Chair 3.00% $1,567
Lit Jam or Fine Arts Festival (+1 sub day) 0.70% $366
Science Bowl (+1 sub day) 1.50% $783
Public Relations Coordinator 2.00% $1,045
Online Supplemental Resource Coordinator (1 position) 3.00% $1,567
Title | Coordinator $500 $500

*Stipends will be flown May 1st for the following school year for 10 school days to certificated unit members
(including new hires) then will be opened to classified staff.




91/81/0T :panoidde pieog

£2/v1/11 panosddy pseog %€ ppe S20Z/vZ0T 3|NPaYIs /1/9T0T 03 PAPPE %T
£2/vT/1T pano.iddy pieog %9 pPpPe ¥20z/£20T 9T0T ‘T "Uer 01 dA1NDL0IIDY 9T0Z/STOT %E
72/91/8 panoiddy pieog %p PPe £202/720T ST-£2-9 :Bunasy MNqnd !ST-9T-9 :panocidde pieog
61/52/9 :panoiddy paeog %0 ppe £Z0Z/120T "GTOT ‘T UE[ 0} 9AI1280439Y ST/¥T0T %V
61/52/9 : panosddy pJeog %0 ppe 1702/020T 91-9T-6 :3ull2aN 21ignd ‘¥1-8-8 :panoidde pieog
6T/$2/9 :panoiddy pJeog %9 ppe 070Z/6107 9A110B0113Y YT0Z/ETOT %SL'T
LT/91/S :|enoidde pieog/Buiiaaw a1jgnd 3|NPIYIS 6002-8007 W04y 93ueyd ON
%€ PPE 8T0T/L10T 9|npayas 80-£0 03 PAPPe %L
v21°901 Aluo uwn|od 06+vg 0} Pappe S| %¢ |euoiippe ue “1eak Yyioz Iy
00014 si9)seiy
0¢ 280'c0lL GEL'v6 62€'98 89v'vL €219 0c
6l 080°001 GEEV6 62¢£'98 89Y'v. LEC'Y9 6l
8l GoL‘/6 GEE'V6 62€'98 89Y'v. JANA 4°) 8l
Ll GEE V6 18G°L6 62€'98 89V'v. LET'Y9 Ll
91 /8G'16 026'88 62€'98 e9v'v . LEC'Y9 9l
Sl 026'88 62€°98 G1L8'c8 89v'v. LE€2'V9 Sl
145 62£'98 G18'c8 v.€'L8 89V'v. YA 4] vi
¢l G18'E8 v2€°1L8 ¥00'6. 89v'v. 1£2'79 el
(4" /€18 0062 20,9/ 89Y'v. 1E2'V9 cl
LI #00'6. 20.92 89V'v. 66¢'c. JANA 2 L
(1] 20,9/ 89v'v/ 66¢°C. G61°02 182'Y9 (1]
6 89V'v/ 66¢'cL G610 6¥71'89 JANA 2°) 6
8 662°¢. 66102 6%1'89 ¥91'99 1€2'v9 8
L 6102 6189 ¥91'99 LE€2'V9 G9g'Z9 y)
9 61189 #9199 LEC'V9 G9£'29 1GG'09 9
S 9199 LECY9 G9g£'z9 1GG09 98/'8G 0e0'LY S
14 LECY9 Goe29 1GG'09 98/'8G v10'.G 659'GY 14
€ GOEC9 1GG09 98/'8G 202G LLY'GS YA 4% €
4 16509 98/°8S ¥20°LG L1¥°GS 161'€S 8€0'eY 4
l 98785 v20°/S L1¥'GS 16.1'€S 0€¢'es 8l Ly l
d3als si9)sey S.+vg 09+vg St+vd pajenuspaid ANy pajenuspaid AInd1oN  d31S
10 06+Ve
1*TA) ZA1 1A

31NAIHIS AUVIVS TVNNNY A31vIIdILy3D
TOOHOS AYVLNIWITI NOINN ITASINVF
V XIdAN3ddv







DISCUSSION/ACTION ITEM: D

DocuSign Envelope ID: 77481CDC-94D0-4DBA-B464-CFA83F677303

Tentative Agreement
Between
California School Employees Association and its Janesville Chapter No. 678 (“CSEA™)
And
The Janesville Union School District (“District’™)
Completing 2024-2025 Reopener Negotiations
May 09, 2024

The Janesville Union School District (“District™) and California School Employees Association and its
Janesville Chapter NO. 678 (“CSEA™), together, “the Parties,” have met and in good faith come to agreement
on the following changes to the wages, benefits, and working conditions of members of the classified service in
the district, effective July 1, 2024.

The Parties have reached agreement on the following:

The addition of stipend position, “Speech Electronic Helper (E-Helper),” job description attached.

The addition of job descriptions to current stipend positions, “ADA I Medical Support.” “ADA Il Medical
Support,” “School Site Council President,” and “School Site Council Secretary,” job descriptions attached.
Changes to job description for the stipend position “Garden Club/Coordinator,” job description attached.
Update font, formatting, page numbers and misspellings throughout the whole contract.

TABLE OF CONTENTS

Article 5 Layoffs and Reemployment
Re-number

ARTICLE 1 —AGREEMENT

C. This Agreement will be in full force and in effect from July 1, 2024+, 2024 up to and including June 30, 2624,
2027, and thereafter remains in effect until a successor agreement is reached. Both parties agree to exchange
sunshine proposals no later than December1-2021, January 31st of the current school year for 2022-2623
2025-2026 reopener negotiations. and December+-2022, January 31, 2026, for the 20232024 2026-2027
reopener negotiations and each year thereafter.

ARTICLE 3 — ASSOCIATION RIGHTS

A. Officers and/or representatives of the CSEA will not work on CSEA business during their regular working
hours except for the purpose of negotiations as provided for in Article+42 13 and/or grievance processing as
provided by the Rodda Act (Government Code Sections 3540-3549)

D. Classified unit members may attend monthly CSEA membership meetings during their shift without loss of
pay if those meetings are held after 4:00 p.m. or other time upon approval of the Superintendent.

E. The district will contact the Chapter President to select two classified members who will be invited to
serve on the interview panel for any certificated or classified positions.

F. The association shall have the right to use institutional facilities at reasonable times for meetings when
not in use for school business.

G. The association shall be provided no less than 60 minutes of uninterrupted time to communicate with
bargaining unit members on the back-to-school staff development days. District administration will
excuse themselves during association time.

H. The Association shall be entitled to at least ten uninterrupted minutes at the end of each faculty
meeting to communicate with bargaining unit members. This association time shall be for bargaining unit
members only. District administration will excuse themselves during association time.

Page 1 of 26
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I. BARGAINING UNIT INFORMATION

1. The District shall provide CSEA notice of any newly hired employee, within ten days of date of hire, via
electronic mail. Please include the following information: full legal name, date of hire, classification and
site.

2. "Newly hired employee" or ""new hire'" means any employee, whether permanent, full time, part time,
hired by the district, and who is still employed as of the date of the new employee orientation. It also
includes all employees who are or have been previously employed by the district and whose current
position has placed them in the bargaining unit represented by CSEA. For those latter employees, for
purposes of this article only, the "date of hire" is the date upon which the employee's employee status
changed such that the employee was placed in the CSEA unit.

3. The district shall provide CSEA with contact information on the new hires. The information will be
provided to CSEA electronically in an Excel format via a mutually agreeable secure FTP site or service,
on the last working day of the month in which they were hired. This contact information shall include the
following items, with each field in its own column:

First Name.

Middle Initial:

Last Name

Suffix (e.g. Jr., III).

Job Title.

Department.

Primary Worksite Name.

Work Telephone Number.

Work Extension.

Home Street Address (incl. apartment #).

City.

State.

ZIP Code (5 or 9 digits).

Home Telephone Number (10 digits).

Personal Cellular Telephone Number (10 digits).
Personal Email Address of the Employee.

Last Four Numbers of the Social Security Number.
Birth Date.

Employee ID.

CalPERS Status (“Y” if in CalPERS; “N” if not in CalPERS).
Hire Date

Page 2 of 26
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4. This information shall be provided to CSEA regardless of whether the newly hired employee was
previously employed by the district. In the event no one is hired on any month, the district shall send an
e-mail to CSEA confirming they did not hire any new staff that month.

5. Periodic Update of Contact Information: The District shall provide CSEA with a list of all bargaining
unit members’ names and contact information on the last working day of the month. The information will
be provided to CSEA electronically in Excel format via a mutually agreeable secure FTP site or service.
This contact information shall also include the following information, with each field listed in its own
column:

First Name.

Middle Initial:

Last Name

Suffix (e.g. Jr., III).

Job Title.

Department.

Primary Worksite Name.

Work Telephone Number.

Work Extension.

Home Street Address (incl. apartment #).

City.

State.

ZIP Code (5 or 9 digits).

Home Telephone Number (10 digits).

Personal Cellular Telephone Number (10 digits).
Personal Email Address of the Employee.

Last Four Numbers of the Social Security Number.
Birth Date.

Employee ID.

CalPERS Status (“Y” if in CalPERS; “N” if not in CalPERS).
Hire Date

J. NEW EMPLOYEE ORIENTATION

1. “New Employee Orientation” means the onboarding process of a newly hired public employee, whether
in person, online, or through other means or mediums, in which employees are advised of their
employment status, rights, benefits, duties and responsibilities, or any other employment-related matter.

2. The district shall provide CSEA mandatory access to its new employee orientations. CSEA shall receive
not less than ten days’ notice in advance of an orientation, except that a shorter notice may be provided in
a specific instance where there is an urgent need critical to the district’s operations that was not
reasonably foreseeable.

Page 3 of 26
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a. In the event the district conducts a group orientation, CSEA shall have one hour of paid release time
for two CSEA representatives, including the Chapter President or designee, to conduct the orientation
session. Said release time shall not be counted against the total release time contained elsewhere in the
collective bargaining agreement. The CSEA Labor Relations Representative may also attend the
orientation session.

b. In the event the District conducts one-on-one orientations with new employees, CSEA shall have 30
minutes of paid release time for one CSEA representative to conduct the orientations session. Said release
time shall not be counted against the total release time contained elsewhere in the collective bargaining
agreement. The CSEA Labor Relations Representative may also attend the orientation session.

3. The district shall include the CSEA membership application and a CSEA provided link for an
electronic application, in any employee orientation packet of District materials provided to any newly
hired employee. CSEA shall provide the copies of the CSEA membership applications to the district for
distribution.

4. The orientation session shall be held on District property during the workday of the employee(s), who
shall be on paid time.

5. During CSEA’s orientation session, no District manager or supervisor or non-unit employee shall be
present.

ARTICLE 4 — TERMS OF EMPLOYMENT
A. CLASSIFIED EMPLOYEES

5. The District cannot increase, decrease, or alter the workweek or workday without negotiating the
change with the exclusive representative.

B. PERSONNEL FILE

1. Personnel records will be kept on all current employees at the District Office in accordance with Education
Code 44031.

a. An employee will be provided with a copy of any written derogatory material before it is placed in the
employee’s personnel file. The employee will be given an opportunity, during work hours and without loss of
pay, to review the derogatory material. Any written response/rebuttal will be delivered to the Superintendent
within ten workdays after notice of the derogatory material and the response will be attached to the material
before it is placed in the personnel file. Personnel files kept by supervisors are not the official personnel
files.

C. EVALUATION

[. Evaluation, both formal and informal, is a continuous process for all individuals employed in the district.

The object of an evaluation is to recognize good performance and, where needed, to assist in improving the
quality of the employees’ performance in the district. The employee has the right to see, discuss, and respond in
writing, within ten workdays to the evaluation and to have the response attached to the evaluation in the
personnel file.

c. Probation — The probation period for all newly hired classified employees shall be 130 days in paid status
from date of hire. i prtrebpreb e e ke e

D. VACANCIES

2. A qualified employee in the bargaining unit who files for a vacancy during the posting period will be given
priority consideration for the position. The individual hired for the position is to be, in the opinion of the
Superintendent. the best-qualified person available for the position. Where an outside candidate and an
employee are the best and, in the opinion of the Superintendent, equally qualified, the employee will be chosen.
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Where there are several in- house appllcants conSIdeled equally quahfed and best the choice will be made on a
seniority basis ' ' from among the applicants

who are members of the bargammg unit.
E. STIPEND POSITIONS

1. Beginning May lst, the Classified Stipend Application Form with attached job description will be distributed
by hard copy into unit member boxes for the following school year. Applications will be accepted for the
following school year from all unit members for each stipend activity no later than the last workday in May and
the Superintendent will notify applicants of their hiring status by the last instructional day of the current school
year. Classified employees who are interested in more than one stipend position will rank those positions in the
application according to their preferences. An employee may not hold more than one stipend position unless
there are positions available with no other applicant. Current occupants of stipend positions will maintain the
position from year-to- year if their performance is judged satisfactory by the Superintendent and they apply
each year by the last workday in May. The parties may negotiate additional stipend positions.

F. EQUIPMENT AND SUPPLIES

|. The district agrees to provide all tools, equipment and supplies reasonably necessary to bargaining unit
employees for performance of employment duties. The Superintendent or designee will determine what is
reasonably necessary.

ARTICLE 5 — LAYOFFS AND REEMPLOYMENT

A. Layoffs will be subject to the applicable Education Code provision. Reference Ed Code 45117, 45298,
45308 and 45114.

1. Classified employees who are subject to layoff have a right to receive notice of the layoff by March 15th
of each year, unless their program is specially funded and has lost funding, and then notice must be
provided not less than 60 days in advance of the layoff. The notice must also include their “bumping”
rights, if any, and their reemployment rights.

B. Order of Layoff: Any layofT shall be atfected within a classification. The order of layoff shall be based on
seniority within that classification and higher classifications throughout the district. An employee with the least
seniority within the classification plus higher classifications shall be laid off first.

1. District seniority is based on date of hire,
date) and in each classification worked. (Excludes substitute employment)

3. If two or more employees in the same classification have equal seniority based on date of hire and-2A-and
2B, then the determination shall be made by lot.

D. Rehire Rights: Classified employees who are laid off are eligible for reemployment for a period of 39
months. All rehire from layoff will be based solely on classification and date of hire in classification and will be
done regardless of daily hours of employment.

1. Classified employees who are laid off must also be reemployed in preference to new outside applicants
in any classification in which they meet the qualifications, even where the classified employee has not
previously held the classification. Classified employees who take a voluntary demotion or a voluntary
reduction in assigned time in lieu of layoff receive an additional 24 months of reemployment eligibility for
a total of 63 months. Notices of rehire vacancies shall be sent to the last known address of the employee.
Vacancy notification will also be sent to the last non-District email address on file. Employees shall be given 7
days from date of postmark, or the email send date, whichever is later, to respond.
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ARTICLE 6 —- COMPENSATION

A. The district agrees to placement of classified employees on applicable step increments of the adopted salary
schedules in Appendix E. Additionally, both parties agree to a six-percent6-0%) three percent (3%) raise to
the entire salary schedule for the 2023-24 2024-25 fiscal year. It another bargaining unit receives a larger pay
mcrease the cIaSSIﬁed baroammg umt Wlll recelve the same percent increase. -l-he—Pdf-Hes—&hewe—{e—l-l-}e

4 G teatton: Classified
emplovees must receive their pay at least once durmg each calendar month when ellglble Such pay must
generally be made on the last working day of the month in which the employer is open for business.
Errors in the calculations, reporting, or payment of a classified employee's salary must be corrected and
payment shall be made from any available funds within five workdays following the determination of the
error.

=

D. Differential Pay — The District will pay a 5% shlft dlffel entlal for mght custodlans dunng the school year
whose shlft begms on or after 3:00 p. m. :

E. Additional/extra time — Any additional time worked beyond the employee’s regular workday. if they are less
than an eight-hour employee, will be paid at the employee’s regular rate of pay. This provision only applies to
additional hours offered at the request of the district. To the extent practicable, these assignments will be made
on a rotational basis. Such rotation will begin with an offer to the most senior available classified unit member
and proceed through the rotation on a seniority basis.

J. Any bargaining unit employee left in charge of a classroom and the children are present and a certificated
employee is not present in the room, will be paid an additional differential of 50%. The differential pay is
justified due to the increased responsibilities of independently supervising a classroom of children. Should the
classroom coverage by a classified employee require a full day, differential pay will not exceed the regular,
certificated substitute rate of pay. The differential pay will apply whenever the classified employee is used for
30 minutes or more to cover a class. The district recognizes this is to only be utilized in emergency
situations.

L. Working Out of Class - An employee required to perform duties inconsistent with those assigned to the
position by the Governing Board will have his/her hourly rate of pay adjusted upward by 5% 10% for the entire
period he/she is required to work out of classification including working out of class for paid stipend positions.
The district reserves the right to select substitutes based on the most cost effective and least impactful way
possible.

M. The following annual stipends will be paid on a monthly basis, across 10 checks beginning with the second
paycheck of the instructional year, when such work is assigned. Only Classified employees are eligible to
apply. Only one classified employee can be on the School Site Council Committee and/or hold an elected
position.

ADAT (upon assignment) @ $500.00

ADA II (upon assignment) @ $1,000.00

Bus Trip Coordinator @ $500.00

Cafeteria Scanner @ $500.00

Garden Club Advisor/Coordinator @ $250-$507 perseasen {Fat-and-Spring)
Lead Yard Duty @ $2,000.00

School Site Council President (upon election) @ $566-60 $1,521
School Site Council Secretary (upon election) @ $500.00
Speech Electronic Helper (E-Helper) @ $3700.00

SST/504 Scheduler @$1200.00

Volunteer Coordinator @ $500.00

Page 6 of 26
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O.1In the event that no certificated staff apply for a stipend position that is designated for certificated staff by-the
S - that position will be offered to the classified staff before being offered to non-

employees ofthe dlstrlct This will not apply to stipend positions that require a credential.

P. A current employee who is promoted will be placed at step 1 (one) or nearest step in the promotional position,
which guarantees at least a 5% increase in his/her hourly salary. A current employee who is hired for a
different position in the same pay column will be placed on the step which guarantees at least 5%
increase in his/her hourly salary.

U. Longevity Bonus

1. The longevity bonus will apply to employees who are eligible. The bonus will be paid out on the June
paycheck.

27th year of service $506-60—-$750.00
29th year of service $566-00-$750.00
31st year of service $560-00-$750.00

ARTICLE 7 - EMPLOYEE BENEFITS

J. Employees who choose plans with a premium cost less than the district contribution may elect to have the
differenceup-te $1000.00. put into a TSA 403(b), or incorporated into an IRC 125 Plan that is offered through
American Fidelity Assurance Co. In the event that a High Deductible Health Plan (HDHP) is offered and chosen
by an employee, the difference between the cost of the CVT HDHP, plus dental, vision and life insurance
coverage and the cap established above, may be placed in the employee’s Health Savings Account administered
through American Fidelity. It is the responsibility of the employee to set up a Health Savings account through
American Fidelity and/or a 403b with an approved vendor. (Vendor list available in the district office.)

K. Insurance opt-out will be made available year-to-year in a fair and equitable manner consistent with
insurance carrier policy, as long as an opt-out is allowed. The chapter president will organize the drawing
prior to the end of the yearly open enrollment.

ARTICLE 8 — LEAVES
A. SICK LEAVE

1. Employees covered by this Agreement will be entitled to 1.4 days sick leave per month at employee’s rate of
pay as shown on current Appendix E. Unused days may be accumulated from year to year without limitation.

a. Compensation for these days must be the same as would normally be received had the employee
worked.

b. Sick Leave is not a property right. Therefore, upon separation from the district, all accrued sick leave
is lost. If a unit member terminates employment with one district and begins employment with another
district, the employee's accrued sick leave can be transferred to the new district, if the new employment
begins within one year of the previous employment, provided that the unit member was not terminated
for cause.

c. For PERS eligible unit members, any unused sick leave the member has at the time of retirement will
automatically be converted to additional service credit. (25 eight-hour days equals one additional month
of service credit). The unit member may be asked to have the district verify the unused sick leave on the
unit member’s application at the time of retirement.

D. EXTENDED ILLNESS/INJURY LEAVE

|. When a bargaining unit employee is absent from his/her duties on account of illness or accident for a period
of five months or less, whether the absence arises out of or in the course of employment of the employee, the
amount deducted from the salary due him/her for any month in which the absence occurs will not exceed the

Page 7 of 26



DocuSign Envelope ID: 77481CDC-94D0-4DBA-B464-CFA83F677303

sum which is actually paid a substitute employee to fill his/her position during his/her absence. Another
classified employee performing the absent employee’s duties is not considered a substitute: the absent
employee therefore receives his or her full salary if no substitute is hired. This leave does not accumulate
from year to year. The five-month period of differential pay provided by this section will commence running
on the first day of absence during the year due to illness or accident and will run concurrently with the use of
full-paid sick leave. Education Code section 45196.

I. PREGNANACY DISIBILITY LEAVE

1. Classified employees are entitled to an unpaid leave of absence if they are disabled by pregnancy,
childbirth, or a related medical condition for a reasonable period up to four months. Classified employees
may use their paid vacation leave during this period. They may also be able to access their paid sick
leave.

2. The district must continue to pay health care coverage (if eligible) to the employee under a group
health plan for the duration of the period at the level and under the conditions that coverage would have
been provided if the employee continued to work. Employees would still be obligated to pay their share of
the cost of health benefits.

3. The district must provide reasonable accommodation to an employee for a condition related to
pregnancy, childbirth, or a related medical condition, if she so requests, with the advice of her health care
provider

4. There are no eligibility requirements, such as number of hours worked or length of employment with
the district, for the employee to meet to take pregnancy disability leave.

5. The employees’ right to this pregnancy disability leave is separate and apart from the employee’s right
to leave for reason of birth of her child, i.e., bonding, under the California Family Rights Act, which
provides for an additional 12 workweeks for such bonding.

J. PAID PARENTAL LEAVE

1. Classified employees who have completed 12 months of employment with the district are entitled to use
their regular accrued sick leave and their differential sick leave pay for up to 12 workweeks for parental
leave. Parental leave is leave to bond with the employees’ newborn babies, foster children, and adopted
children. Classified employees are already entitled to unpaid parental leave by accessing their sick leave
banks.

2. This paid parental leave is available to part-time employees, as well as full-time employees: there is no
requirement that the employee work 1,250 hours (about 1 month 3 weeks) in the past 12 months, which is
an eligibility requirement under CFRA and FMLA.

3. If a classified employee does not want to use up their paid sick leave and differential sick leave pay for
parental leave, they can choose to use unpaid leave.

4. If both parents work in the district, the parents have a combined 12 workweek period for this paid
parental leave: they can decide how to share this leave.

K. CARING FOR SICK CHILDREN OR DEALING WITH CHILDCARE EMERGENCIES

1.Employees are entitled to use up to half their paid sick leave to care for any of the following if they are
sick: their child, spouse, parent, sibling, grandchild, grandparent, or any other designated person. An
employee must wait 12 months after initially designating a person under this law before they designate
someone new.

2. Employees are entitled to take off unpaid time up to 40 hours per year for participating in activities of
the school or licensed childcare provider of a child, or to address a childcare emergency. Also, up to eight
of 40 hours may be used to find, enroll, or reenroll a child in a new school or childcare program.
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L. PAID LEAVE FOR MILITARY VETERANS’ MEDICAL TREATMENT

1. Classified employees who are military veterans with a military service-connected disability rated at
thirty percent (30%) or more are entitled to 12 days of paid leave to undergo medical treatment for their
military service-connected disability in the first 12 months of their employment.

2. This leave is in addition to all other forms of paid sick leave under the Education Code.
M. MILITARY LEAVE

1. Classified employees who enter the active military of the U.S. or State of California during times of
declared wars or national emergency or when U.S. armed forces are serving at the UN’s request, are
entitled to a leave of absence from their duties as a district employee.

2. Within six months after being honorably discharged from active duty, the employee shall have the right
to the position they formally held, provided the active military service does not extend beyond the
national emergency.

3. Any classified employee who is a member of the reserve corps of the armed forces or National Guard
or Naval Militia shall be entitled to a temporary military leave of absence while engaged in military duty
ordered for purposes of active military training, encampment, naval cruises, special exercise or like
activity, provided the order duty does not exceed 180 calendar days.

4. Classified employees are entitled by Military and Veterans Code sections 395.01-02 to be paid by their
employer for the first 30 days of their military leave.

5. Classified employees shall have the right to be fully restored to their former positions upon the end of
temporary military duty, including no loss of seniority they would have accrued if working for purposes
of vacation, sick leave, promotion, and layoff.

6. Employee with more than 1250 hours of service are entitled under CFRA and FMLA to take up to 12
weeks unpaid leave to prepare for active military duty of themselves, their spouses, or children, such as
obtaining new childcare or providing childcare on an urgent basis.

N. PAID LEAVE FOR JURY DUTY

1. Classified employees are entitled to a leave of absence with pay to serve on a jury. The district will pay
a classified employee called for jury duty the difference between the employee’s regular salary and the
amount the employee receives as juror’s fees. Employees have the option to be fully paid by the district
and not take the juror fee.

O. INDUSTIAL ACCIDENT & ILLNESS LEAVE

1. Classified employees who have suffered an industrial accident or illness, such an employee shall be
entitled to a paid leave of absence for up to 60 working days in any one fiscal year for the same accident
or illness.

2. Industrial accident and illness leave commences on the first day of absence. Allowable leave does not
accumulate from year to year. If the accident or illness occurs at a time when the full 60 days overlaps
into the next fiscal year, the employee is entitled to only that amount remaining at the end of the fiscal
year for the same injury or illness. This leave will be reduced by one day for each day of the authorized
absence regardless of the workers’ compensation award, if any, made under California’s workers’
compensation laws.

3. When a classified employee is injured on the job, prompt notice of the injury, usually within 24 hours,
must be provided to the immediate supervisor at the first opportunity. A workers’ compensation claim
form (DWC-1) must be filed within one year from the date of injury.
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4. Once an employee has utilized the 60 days of industrial accident or illness leave the employee is then
entitled to then use his or her accrued regular sick leave, extended sick leave (substitute differential or
50% pay), vacation, compensatory time off.

5. Once a worker’s compensation claim has been approved, the employee will receive temporary
disability payments. Payments will then be coordinated with the sick and vacation leaves.

6. If an employee exhausts all available leaves of absence, paid or unpaid, and is not medically able to
return to work and if the employee is not placed in a different position, the employee shall be placed on a
reemployment list for a period of 39 months. Once the employee is able to return to work, the employee
shall be employed in the next vacant position in the class of the persons previous assignment over all
other available candidates, except where there is a reemployment list established for layoff due to lack of
work or funds, in which case the employee is listed according to seniority.

ARTICLE 9 — Holiday

D. Holidays for classified employees which fall on a Saturday are taken on the preceding Friday. Holidays
which fall on a Sunday are taken on the following Monday.

E. Classified employees who are required to work on any holiday must be paid (or given compensating
time off) at the rate of time and one-half their regular rate of pay, in addition to their regular pay
received for the holiday.

ARTICLE 10 - VACATION

A. Employees who work less than 12 months will not take vacation during the academic year, including pre-
and-post-days. Vacation and Holiday pay is included in the employee’s monthly pay. Employees who work 12
months may take vacation durmg the year with prior approval of the Superintendent. Effeetive Fuly1-2020al

-

o

B. Eight-hour employees will accrue prorated vacation credit on the following schedule. All other employees
will accrue prorated vacation credit based on hours worked. After the initial six months of employment,
vacation becomes a vested right. As a vested right, earned vacation becomes the employee’s property and
is protected. Classified employees must be compensated in a lump sum for all earned and unused vested
vacation leave upon separation from service.

Vacation 11 Month 12 Month

1st year through 5th year 947 10 days 16 10.92 days
6th year through 10th year 4375 15 days 15 16.32 days
11th year through 15th year 16-50 18 days 18-19.56 days
16th year and up 1833 20 days 20 21.84 days

C. Twelve-month employees may carry over up to +5 20 days of contractually granted vacation time into the
following fiscal year. Any employee may request the Superintendent’s consideration for use of additional days
before they are earned due to special circumstances.
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ARTICLE 11 — IN-SERVICE TRAINING

A. Classified employees will participate in annual professional learning, and the district shall consult with unit
members on subject matter. The district agrees to provide training for all classified staff on minimum days
and staff development.

ARTICLE 13 — RELEASE TIME FOR NEGOTIATIONS

B. The district will allow release time of up to 8 hours a month, during negotiations.
ARTICLE 15 — MISCELLANEOUS

C. School Calendar

1. The district agrees to negotiate with the Association concerning the starting and the ending dates for the
school year and on starting and ending dates of major school vacation periods This negotiation will be
conducted informally sy by March st of each year. The Association acknowledges that the final calendar will
also include input from certificated employees.

2. The annual school calendar shall include 180 days of instruction. One snow day will be added to the
Calendar which will be returned to staff as a non-workday when it is determined to be unnecessary
during the given year. One additional snow day may be added if deemed necessary by the
Superintendent.

ARTICLE 17 — TERM

1. This Agreement will be in full force and in effect from July 1, 2624 2024 up to and including June 30, 2024
2027, and thereafter remains in effect until a successor agreement is reached. Both parties agree to exchange
sunshine proposals no later than Decembertst January 31st for each year.

APPENDIX B
Positions as of Julyl, 2623 2024

Positions with no Health and Welfare Benefits but with PERS retirement

6 9 Paraeducator I (2 days before school, 182 days) 5.95 hr.
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APPENDIX E
APPENDIX E
Superseded by NEW Salary Schedule, p.#11
JANESVILLE UNION SCHOOL DISTRICT
CLASSIFIED SALARY SCHEDULE
20223024
VACATION
11 12
A B C D E MONTH MONTH
e
3| 389 117 & 1042 2522
4| 16+ Aot sl R e 1st through 5th year
5| 4935 10:65 2030 204 2728
2
7| 2692 227 208 il 2050
6th through 10th
9| 2+ 2212 2254 2363 2060 year
10 | 222+ 2253 2330 R St
1es
11 | 2265 2202 223797 2459 202 s B
12 | 23468 S R SR R
13 | 2356 2205 24724, 2550 2322
11th through 15th
14 | 2463 e B2 St S vear
15 | 245+ 2400 a5z 2560 2458
1825
17| 2556 2502 2676 26T 3595
18 | 2601 Jels 2TA 222 St 16th year and up
19 | 2653 2608 2585 2878 AL - -
20 | 2FB6 2oad b SHAn s
21 | 2760 2807 2808 2005 3802
22 | 2845 Iad 2034 AAS 2070
23 | 284 2020 3015 215 4840
24 | 2028 20,78 AN A8 +H3u
25 | 2987 2028 337 2242 4212
26 | 3047 e it S S
A B C D E
Food Paracducator Head of Licensed
Service . Custodian Food Vocational
Worker Service Nurse
Bilingual Paraeducator | Computer
Paraeducator Il Technician
School
Secretary
District
Office
Secretary
Library
Technician
Board
Approved:
11/1/23
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APPENDIX E
JANESVILLE UNION SCHOOL DISTRICT
CLASSIFIED SALARY SCHEDULE
2024-2025
VACATION
11 12
A B C D E MONTH MONTH
10.92
1 17.04 17.30 17.88 18.49 24.02 10 days days
2 17.72 17.99 18.59 19.23 24.98
3 18.43 18.72 19.33 20.00 25.98
4 19.17 19.47 20.11 20.81 27.02 1st through Sth year
5 19.93 20.25 20.91 21.64 28.10
16.32
6 20.72 21.06 21.74 22.51 29.22 15 days days
7 21.55 21.91 22.61 23.40 30.39
8 21.98 22.35 23.06 23.87 30.99
9 22.42 22.79 23.53 24.34 31.61 6th through 10th year
10 22.88 23.25 24.00 24.82 32.24
19.56
11 23.33 23.71 24.48 25.32 32.89 18 days days
12 23.79 24.18 24.98 25.82 33.55
13 24.27 24.67 25.48 26.34 34.22
11th through 15th
14 24.75 25.16 25.99 26.86 34.90 year
15 25.25 25.67 26.50 27.40 35.60
21.84
16 25.75 26.18 27.03 27.94 36.31 20 days days
17 26.27 26.71 27.56 28.50 37.04
18 26.79 27.24 28.12 29.07 37.78 16th Year and up
19 27.33 27.79 28.69 29.64 38.53
20 27.87 28.35 29.26 30.24 39.30
21 28.43 28.91 29.85 30.85 40.09
22 28.99 29.49 30.45 31.47 40.89
23 29.57 30.08 31.05 32.09 41.70
24 30.16 30.67 31.67 32.73 42.54
25 30.77 31.29 32.31 33.39 43.39
26 31.38 31.92 32.96 34.06 44.26
A B C D E
Food Head of Licensed
Service Paraeducator [ Custodian . Vocational
Food Service
Worker Nurse
Bilingual Computer
Paraedugjcator St ol Tech:ician
School
Secretary
District
Office
Secretary
Library
Technician
BoardApproved:
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APPENDIX F - DEFINTIONS

F. Date of hire — Board approved hire date , which is the first day on the job.
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APPENDIX G
JANESVILLE UNION SCHOOL DISTRICT
CLASSIFIED STIPEND
APPLICATION FORM

Check the stipend position you are requesting for the following year. If you are applying for multiple stipends, please rank
them according to your preference. Complete the form and return it to the District Office no later than the last workday of

May. Monthly payments will be from September through June.

Approved Denied

ADA I medical support $500/annually. Paid on a monthly basis.
(Upon Assignment)
ADA 1I medical support $1000/annually. Paid on a monthly basis.
(Upon Assignment)
Bus Trip Coordinator $500/annually. Paid on a monthly basis.
Cafeteria Scanner** $500/annually. Paid on a monthly basis.
Garden Club/Coordinator $500 $507/annually—Paid-upen-completion-of
b Sprie FeS LS sh-nession).
Lead Yard Duty $2,000/annually. Paid on a monthly basis.
School Site Council President®* $500 1,521/annually. Paid on a monthly basis.
(Upon election)
School Site Council Secretary** $500 /annually. Paid on a monthly basis.
(Upon election)
Speech Electronic Helper $3,700/annually. Paid on a monthly basis.
SST/504 Scheduler $1,200/annually. Paid on a monthly basis.
Volunteer Coordinator $500/annually. Paid on a monthly basis.

I have read and understand the current Wildcat Handbook and job description as it relates to the above-mentioned

stipends.
School Year:

Signature of Applicant Date

Printed Name of Applicant

Superintendent Date

Note: The Superintendent shall decide on the best applicant and his/her decision is final based on the criteria in Article 4, Section E of
the CSEA Bargaining Unit Contract.

**Cafeteria Scanner position is rotating based on seniority. Only Classified employees are eligible to apply. Only one classified
employee can be on the School Site Council Committee and/or hold an elected position.
Job descriptions are attached to Application Forms
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POSITION: Speech Electronic Helper (E-Helper)

$3700.00

JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT .
Annual stipend

Paid Monthly

JOB DESCRIPTION: An E-helper is to be available to facilitate at every teletherapy session conducted between
an online speech service provider and a minor child, for sessions conducted at school. Duties are varied and
related directly to the critical teletherapy session(s) The E-helper is primarily present to provide on-site adult
supervision, protect the student’s interests, aid speech therapist in effective communication and delivery of
services, and make sure the session proceeds smoothly technologically and otherwise.

QUALIFICATIONS:

Education: Minimum of the twelfth grade

Desired Qualities / Skills:

l.

[U'S]

®» N oo v o

Computer literate

Ability to work on multiple tasks

Ability to communicate effectively in both oral and written form with both students and staff
TB clearance

Knowledge of First Aid and C.P.R.

Criminal Justice/fingerprint clearance.

Ability to abide by Professional Standards as outlined in Board Policies

4119.21 (a), 4219.21, and 4319.21

TYPICAL DUTIES:

General Responsibilities:

Exchange contact information with the therapist prior to the onset of service delivery for two-way
communication as needed

Alert the therapist asap about any difficulties the student is experiencing that could affect their
participation or performance in the session — sometimes even prior to the session, in a private phone call,
text. or email

Have a phone available during the session to communicate one-on-one with the therapist if needed
Ensure that the student arrives to the session on time

Log in and log off with the student before and after each session
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Act as liaison between the therapist and the student during sessions

6

7. Be available to the therapist for any questions or issues that arise during therapy sessions
8 Be accessible by phone to the therapist for any emergency situations that may arise

9 Respond in a timely fashion to email and phone communications from the therapist

10.  Working knowledge of Family Educational Rights and Privacy Acts (FERPA)

11.  Working knowledge of mandated reporter regulations and child abuse laws

12.  Working knowledge of school guidelines and rules in the Wildcat Handbook

13.  Understand and apply the district’s rules, regulations, procedures, and policies

Technical Duties:

The e-helper will acclimate to the online environment more quickly with some basic technical knowledge so
that session time can be spent working toward student IEP goals instead of working out technical details. To
promote this goal, speech therapist performs a free tech check of all devices that will be used for therapy
sessions prior to initiating therapy services. (Note: If significant changes are made to the equipment used for
therapy sessions, please inform your therapist promptly to avoid difficulties.) The e-helper is expected to:

Be familiar with the device — laptop, desktop, or tablet — the student will be using to access the virtual
therapy room

2. Keep the therapist’s room link handy and be able to enter the room quickly and easily start the audio and
video connection

3. Know how to share the screen, access the chat box, guide the student to use platform features, and
troubleshoot basic audio/visual issues

4. Promptly inform the therapist of any technical issues and follow up with tech support as directed to
resolve any issues

5. Work with the therapist or tech support in real time to resolve any technical issues that may arise during
sessions.

Managing Scheduled & Unscheduled Absences

It is understood that unforeseen circumstances sometimes occur, interfering with scheduled therapy sessions.
However, the more open the lines of communication between speech therapists and the school client, the more
sessions can be rescheduled in advance instead of cancelled, avoiding fees for missed sessions or habitual
absences. Key in this regard are the promptness and the method of communication, so please devise a plan with
the treating speech therapist for the best way to report absences as soon as possible, with the following steps:

1. Report absences immediately to avoid missed session charges
2. Report in advance upcoming field trips and other events that will alter the student’s schedule on therapy
days

Coordinate rescheduling of a session, consulting with the therapist to determine their availability

|98}
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Assisting the Evaluation Process

In order for therapists to get an accurate picture of a student during an administered evaluation, care  must be
taken to precisely follow evaluation instructions. Evaluation sessions often take 45-60 minutes and require very
specific levels of assistance. If standardized assessment is involved. they must be followed to the letter.
Although the evaluating therapist is responsible for administering the assessments, the more familiar the e-
helper is with the evaluation process, the smoother the online assessment will run. Specific responsibilities
during an evaluation may include:

Obtain/provide parental consent to evaluate and send the signed form to the therapist for files before the
evaluation timeline can begin

2. Assist any actions that are part of the evaluation, such as positioning the student in chair adjusting audio
& video etc.

(F8)

Keep the environment well lit, quiet, and as free of visual and audio distractions as possible

4, Make the student the priority
5 Keep basic supplies near the computer for easy access
PHYSICAL REQUIREMENTS:

Hearing and speaking to exchange information in person and/or on the telephone; sitting or standing for
extended periods of time; dexterity of hands and fingers; kneeling, bending at the waist and reaching overhead.
above the shoulders and horizontally; climbing. walking over rough or uneven surfaces; moderate stress level.

The above statements describe the general nature and level of work being performed by individuals assigned to
this job. This is not intended to be an exhaustive list of all vesponsibilities and duties required of personnel so
employed.

Approved by the Janesville Union School Board of Trustees: 01/16/2024
Approved by CSEA: 01/23/2024
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JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT $500.00 Stipend
Paid Monthly

Upon Assignment

POSITION: ADA I Medical Support

JOB DESCRIPTION: Under the general supervision of the Superintendent/Principal, is trained to
provide student health services. Not on a daily basis and does not apply to
Epi-Pen support.

QUALIFICATIONS/EDUCATION:

1. Must possess the ability to relate with students and adults.

2. Must demonstrate aptitude for work to be performed.

3. Must possess skills and ability to work with students with disabilities.

4. High School Diploma and the CODESP Test, 48 semester units of college credit, or A.A. Degree.

TYPICAL DUTIES:

1. Serves the direct physical health care needs of student(s).

2. Consults with the Credentialed School Nurse on a regular basis concerning special needs of
assigned student(s).

3.  Work cooperatively with co-workers, parent(s)/guardian(s), and staff in coordinating services for
student(s).

4. May accompany student(s) on special school activities, as needed, during regular school hours.

5. Reports suspected child abuse to school administrator and a child protective agency.

6. Devise special strategies for instructional use to elicit and reinforce skills of pupils based on an
understanding of individual pupils and their needs.

7. Performs all other related duties as assigned.

8. Working knowledge of Family Educational Rights and Privacy Acts (FERPA)

9. Working knowledge of mandated reporter regulations and child abuse laws

10. Working knowledge of school guidelines and rules in the Wildcat Handbook

11. Understand and apply the district’s rules, regulations, procedures, and policies.

PHYSICAL REQUIREMENTS: Hearing and speaking to exchange information in person and/or on the
telephone; sitting or standing for extended periods of time; dexterity of hands and fingers; kneeling,
bending at the waist and reaching overhead, above the shoulders and horizontally; climbing, walking
over rough or uneven surfaces; moderate stress level.

The above statements describe the general nature and level of work being performed by individuals assigned
to this job. This is not intended to be an exhaustive list of all responsibilities and duties required of
personnel so employed.

Approved by the Janesville Union School Board of Trustees:
Approved by CSEA:
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JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT $1,000.00 Stipend
Paid Monthly

Upon Assignment

POSITION: ADA II Medical Support

JOB DESCRIPTION: Under the general supervision of the Superintendent/Principal, is trained to
provide student health services. On a daily basis.

QUALIFICATIONS/EDUCATION:

1. Must possess the ability to relate with students and adults.

2. Must demonstrate aptitude for work to be performed.

3. Must possess skills and ability to work with students with disabilities.

4. High School Diploma and the CODESP Test, 48 semester units of college credit, or A.A. Degree.

TYPICAL DUTIES:

1. Serves the direct physical health care needs of student(s).

2. Consults with the Credentialed School Nurse on a regular basis concerning special needs of
assigned student(s).

3. Work cooperatively with co-workers, parent(s)/guardian(s), and staff in coordinating services for
student(s).

4. May accompany student(s) on special school activities, as needed, during regular school hours.

5. Reports suspected child abuse to school administrator and a child protective agency.

6. Devise special strategies for instructional use to elicit and reinforce skills of pupils based on an
understanding of individual pupils and their needs.

7. Performs all other related duties as assigned.

8. Working knowledge of Family Educational Rights and Privacy Acts (FERPA)

9. Working knowledge of mandated reporter regulations and child abuse laws

10. Working knowledge of school guidelines and rules in the Wildcat Handbook

11. Understand and apply the district’s rules, regulations, procedures, and policies.

PHYSICAL REQUIREMENTS: Hearing and speaking to exchange information in person and/or on the
telephone; sitting or standing for extended periods of time; dexterity of hands and fingers; kneeling,
bending at the waist and reaching overhead, above the shoulders and horizontally; climbing, walking
over rough or uneven surfaces; moderate stress level.

The above statements describe the general nature and level of work being performed by individuals assigned
to this job. This is not intended to be an exhaustive list of all responsibilities and duties required of
personnel so employed.

Approved by the Janesville Union School Board of Trustees:
Approved by CSEA:
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JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT | 25000 5507.00

Hi-aipibstpond

Paid monthly.

POSITION: Garden Club / Coordinator

JOB DESCRIPTION:

Under the direct supervision of the Superintendent/Principal or designee, this position will provide +*—&*
grade students with an after-school opportunity to create, promote, and further an interest in horticulture,
gardening, floral and landscape design, plant life, and an appreciation of the natural beauties of Lassen County.

This is a stipend position.

QUALIFICATIONS:

Education: Minimum of twelfth grade.

Desired Qualities/Skills:
1.
2.
3.

4,

5.
6.

Typical Duties:

10.
11.
12.
13.
14.

Gardening experience.

Ability to work on multiple tasks

Ability to communicate effectively in both oral and written forms with a diverse
student/parent/community population

TB clearance

Criminal Justice/fingerprint clearance

Ability to abide by Professional Standards as outlined in Board Policies

4119.21 (a), 4219.21, and 4319.21

[=]

Maintain and preserve garden beds, plants, and buildings used by club.

%uée&k%&e%e%eet—wﬁh%hewe&hhages—Works in coordmatlon w1th

local gardening groups including but not limited to the Janesville
Community Garden to help further education for our students.

Pick up and distribute donations, when offered.

Organize and keep inventory of gardening tools and equipment and keep them in
good repair.

Work with Head of Maintenance regarding watering amounts and schedules.
Provide Organize an after-school program for +*—8" grades; students. S+days
Send and collect parent permission slips.

Maintain an attendance sheet with sign-in and parent signature sign-outs for the
CBO.

Teach safe practices in the garden and tool safety.

Teach students about seeds, weeds, beneficials, plants, and water usage.
Working knowledge of Family Educational Rights and Privacy Acts (FERPA)
Working knowledge of mandated reporter regulations and child abuse laws
Working knowledge of school guidelines and rules in the Wildcat Handbook
Understand and apply the district’s rules, regulations, procedures, and policies
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PHYSICAL REQUIREMENTS:

Hearing and speaking to exchange information in person and/or on the telephone; sitting or standing for extended
periods of time; dexterity of hands and fingers; kneeling, bending at the waist and reaching overhead, above the
shoulders and horizontally; climbing, walking over rough or uneven surfaces; moderate stress level.

The above statements describe the general nature and level of work being performed by individuals assigned to
this job. This is not intended to be an exhaustive list of all responsibilities and duties required of personnel so

employed.

Approved by the Janesville Union School Board of Trustees: May—+8:-2021
Approved by CSEA=une 22021
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$1521.00 Stipend

JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT
Paid monthly.

Upon Election

POSITION: School Site Council President

JOB DESCRIPTION: Under the general supervision of the Superintendent/Principal. Performs
clerical work for the Schools Site Council.

QUALIFICATIONS:

Education: High School diploma or GED.

Desired Qualities /Skills:

1. Computer literate.
Ability to communicate effectively with both parents and staff in both oral
and written form.

5

3. Criminal Justice/fingerprint clearance

4. TB clearance

5. Perform tasks involving use of independent judgment

6. Ability to abide by Professional Standards as outlined in Board Policies
4119.21 (a), 4219.21, and 4319.21

TYPICAL DUTIES:

1. Presides over SSC meetings ensuring that meetings begin and end on time.

2. Leads orderly discussions that offer each member a chance to speak for or
against a motion.

3. Follows by-laws and Roberts Rules of Order.

4. Prepares meeting agendas.

5. Signs all letters, reports, and other communications of the SSC.

6. Maintains a system for ongoing communication with parents, community
members, school staff and other stakeholders.

7. Participates in the monitoring and evaluation of the school plan programs.

8. Assumes the responsibilities of the Local Control Accountability Plan
Committee, Wellness
Committee, District Advisory Committee and School Advisory Committee.

9. Assists District Secretary in the preparation of School Site Council (SSC)
agenda and other materials for monthly meetings

10. Maintains District confidentiality policies

11.  Working knowledge of Family Educational Rights and Privacy Acts

(FERPA)
12. Working knowledge of mandated reporter regulations and child abuse laws
13. Working knowledge of school guidelines and rules in the Wildcat Handbook
14.  Understand and apply the district’s rules, regulations, procedures and
policies

15. Other related duties as assigned by the Superintendent/Principal.
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PHYSICAL REQUIREMENTS: Hearing and speaking to exchange information in person and/or on the
telephone; dexterity of hands and fingers.

The above statements describe the general nature and level of work being performed by individuals assigned
to this job. This is not intended to be an exhaustive list of all responsibilities and duties required of
personnel so employed.

Approved by the Janesville Union School Board of Trustees:
Approved by CSEA:
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JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT | 500,00 Stipend

POSITION:

JOB DESCRIPTION:

QUALIFICATIONS:
Education:
Desired Qualities /Skills:

1.
2

Al U

TYPICAL DUTIES:

Sl b= i S

7.
8.
9.

10.
11.

Paid monthly.

Upon Election

School Site Council Secretary

Under the general supervision of the Superintendent/Principal. Performs
clerical work for the Schools Site Council.

High School diploma or GED.

Computer literate.

Ability to communicate effectively with both parents and staff in both oral
and written form.

Criminal Justice/fingerprint clearance

TB clearance

Perform tasks involving use of independent judgment

Ability to abide by Professional Standards as outlined in Board Policies
4119.21 (a), 4219.21, and 4319.21

Attend Monthly Site Council Meeting

Take minutes for Site Council

Types minutes of Site Council meetings and maintains records and files
Maintains District confidentiality policies

While performing the duties of this position, the employee works with
standard office equipment

Working knowledge of Family Educational Rights and Privacy Acts
(FERPA)

Working knowledge of mandated reporter regulations and child abuse laws
Working knowledge of school guidelines and rules in the Wildcat Handbook
Understand and apply the district’s rules, regulations, procedures and
policies

Attend workshops and meetings as appropriate

Other related duties as assigned by the Superintendent/Principal.

PHYSICAL REQUIREMENTS: Hearing and speaking to exchange information in person and/or on the
telephone; dexterity of hands and fingers.

The above statements describe the general nature and level of work being performed by individuals assigned
to this job. This is not intended to be an exhaustive list of all responsibilities and duties required of

personnel so employed.

Approved by the Janesville Union School Board of Trustees:

Approved by CSEA:
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Agreed:

For the District;

DocuSigned by:
@m(b Huber 5/16/2024

AABZEEDTEZBBA5E ate:

Jamie Huber, Superintendent / Principal

DocuSigned by:
@Mlm lzdic% 5/16/2024

BAC104047FTC4A2 Date:

Andrea Kellogg, Chief Business Official

For CSEA:

DocuSigned by:
Qlisa Tinmin 5/16/2024
N Date:

Alisa Tinnin, Chapter President

DocuSigned by:

VDI“’_ 5/16/2024

55COA3D5252A45C Date:

Jennifer Fine, Treasurer

DocuSigned by:
‘ Dd:omb. SW\IHA, Date: 5/17/2024

Deborah Smith, Labor Relations Representative
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MEMORANDUM OF UNDERSTANDING
BY AND BETWEEN
JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT AND
THE CALIFORNIA SCHOOL EMPLOYEES’ ASSOCIATION
AND ITS JANESVILLE CHAPTER No. 678
TOGETHER CSEA

This memorandum is agreed between the Janesville Union Elementary School District
(“District’™) and The California School Employees Association and its Janesville Chapter
No.678 (“together CSEA™).

The District and CSEA agree to the following:

B School Site Council Secretary Stipend shall increase from $500.00 to $1000.00.
The increase will take effect at the beginning of the 24-25 school year.

or the Bistfict: G Giped by:
Jamie Buber Alisen Tirmin
AAGFEERTE2BR4SE IEEAIAEEISHBE
Jamie Huber, Superintendent Alisa Tinnin, President Ch#678
5/16/2024 5/16/2024
Date: Date:
DocuSigned by:
Debovale Switl

Deborah Smith, CSEA LRR

5/17/2024
Date:







DISCUSSION/ACTION ITEM: H

2024-25 Teacher Assignments

GRADE NAME
TK Cary Ehrlich
K Aspen Brown
K/1 Jennifer Burkman
1 Julie Rubio
2 Jacey Herman
2/3 Karri Gamez
3 Jessica Gillespie
4 Katrina Branch
4/5 Trisha Wood
5 Rachel Stewart
6 Kimberly Fleming
6 Jessica Solomon
7 Jacob George
7 Sheri Downs
8 Heather Ethridge
8 Rhonda Foreman

SE Robert Gammie

Counseling Lesandra Rodriguez

ROOM #
402
401
116
115
112
117
113
114
404
403
505
506
215
216
211
210
501

209
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& orive # signin

Draft Manual for Board R ICEe vE &
Name 1 Owner Last modified
Z 0000 First draft clean updated.pdf 2s 8 Owner hidden  Apr 12, 2024
& 1000 First draft clean updated.pdf 2 8 Owner hidden  Apr 12, 2024
& 2000 First draft clean updated.pdf 2% e Owner hidden  Apr 12, 2024
& 3000 First draft clean updated.pdf as e Owner hidden  Apr 12, 2024
& 4000 First draft clean updated.pdf 22 e Owner hidden  Apr 12, 2024
&1 5000 First draft clean updated.pdf 2t 8 Owner hidden  Apr 12, 2024
] 6000 First draft clean updated.pdf as 8 Owner hidden  Apr 12, 2024
{4 7000 First draft clean updated.pdf 2% e Owner hidden  Apr 12, 2024
&l 9000 First draft clean updated.pdf 2 e Owner hidden  Apr 12, 2024
X

_ Try Drive at no cost
: Google Drive is a safe place for all your files
Get started today






